
138 G.S.R, 1400, dated 22nd Ministry of Food Directing that the Price of gram 
September, 1964. and Agriculture. I shall be regulated and authoris- 

ing the Director of Food and 
Supplies, Government of Punjab, 
to determine the average market 
rate of gram. 


139 G.S.R. 1401, dated 23rd Ministry of Home The Foreigners (Tribunals) Orde*> 
September, 1964. Affairs. 1964. 


140 G.S.R, 1402, dated 24th Ministry of Food The Andhra Pradesh Course Rice 

September, 1964. and Agriculture. (Maximum Prices) Second 

Amendment Order, 1964. 

141 G.S.R. 1401, dated 24th Ministry of Finance Amendment to Notification No- 

September, 1964. 196-Customs, dated 7th August, 

1963. 

Copies of the Gazettes Extraordinary mentioned above will be supplied on 
Indent to the Manager of Publications, Civil Lines, Delhi Indents should be 
submitted so a3 to reach the Manager within ten days of the date of issue of 
dhis Gazette, 


( 1549 ) 





1550 THE GAZETTE OF INDIA : OCTOBER J, 1964/A5VINA 11 . 1886 [Part II- 


PART II— Section 3— Sub-section (i) 

General Statutory Rules (including orders, bye-laws etc. of a general 
character) Issued by the Ministries of the Government of India (other 
than the Ministry of Defence) and by Central Authorities (other than 
the Administrations of Union Territories). 


MINISTRY OF EXTERNAL AFFAIRS 

New Delhi, the 14 th September 1964 

G.S.R. 1405. — In exercise of the powers conferred by the proviso to article 809 
of the Constitution^ the President hereby makes the following rules further to 
amend the Indian Foreign Service (Pay, leave, compensatory allowances and othei 
conditions of service) Rules, 1061 (hereinafter referred to as the said rules) 
namely: — 

1. (1) These rules inay be called the Indian Foreign Service (Pay, leave, com- 
pensatory allowances and other conditions of service) First Amendment Rules. 
1964. 

(2) Item (i) of rule 2 shall b<- deemed to have come into force on the 30th 
day of March 1964 and the rest of t esc rules shall be deemed to have come into 
force on the first day of April 1962. 

2. In the said rules: — 

(i) in rule 21, In item (1) of clause (a) of sub-rule (1), for the figures 
“2250”, the figures “2240” shall be substituted; 

(ii) in rule 43, in item (iii) of sub-rule (2), the words “to the extent decide- 

ed by the Government” shall be omitted; 

(iii) in Appendix II, serial numbers 5 to 7 shall be re-numbered as serial 

numbers 6 to 8, and before serial number 0, as so re-numbered, the 
following shall be inserted under the respective headings namely; — 


i 


2 


3 


"j Director (Information) 


Senior Scale. Rs. 300 subject to the condition 

that Pay plus special pay doe* 
not exceed Rs. 2,000. 


[No. E4/GA/04.] 
D. J. SEN GUPTA, Under Secy. 


MINISTRY OF HOME AFFAIRS 

New Delhi, the 23rd September 1964 

G.S.R. 1406. — In exercise of the powers conferred by the proviso to article 308 
of the Constitution, the President hereby makes the following rules further to 
amend the Class III and Class IV (Non-gazetted) (Central Emergency Relief 
Training Institute) Recruitment Rules, 1961, published with the notification of 
the Government of India in the Ministry of Home Affairs, No. 31/22/61-ER. I, 
dated the 27th July, 1961, namely: — 

1. These rules may be called the Class III and Class IV (Non-gazetted) 

(Central Emergency Relief Training Institute) Recruitment (Amend- 
ment) Rules, 1964, 

2, To paragraph 2 of the Class III and Class IV (Non-gazetted) (Central 

Emergency Relief Training Institute) Recruitment Rules, 1961, the 
following proviso shall be added, namely; — 

"Provided that out of the total number of permanent vacancies In each 
of the Class III and Class IV posts specified In the schedule as 
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required to be filled by direct recruitment, not- more than one-third 
may be filled by transfer from among the employees of the State 
Governments in accordance with the general instructions Issued 
by the Central Government from time to time. 

Explanation ; —This proviso shall not apply unless there Is a minimum of 
three permanent vacancies required to be filled by direct recruit- 
ment during a particular calendar 3 'ear.” 


LNo. 12/45/64-ER.] 
K. C. RADHAKRISHNAN, Under Secy. 


ORDERS 

New Delhi, the 23 rd September 1964 

G.S.tt. 1107. — Whereas in the opinion of the Central Government the book entitled 
Tibetan Interviews” by Anna Louise Strong, published by New World Press, 
Peking, and printed in the People’s Republic of China, contains prejudicial reports 
as defined in clause (7) of rule 35 of the Defence of India Rules, 1962; 

Now, therefore, in exercise of the powers conferred by rule 45 of the Defence 
•f India Rules, 1962, the Central Government hereby — 

(a) prohibits the sale or distribution of the said book or any extract there- 

from or of any translation thereof, and declares the said hook and 
every copy or translation thereof or extract therefrom, to be forfeited 
to Government; and 

(b) directs every person possessing any copy of the said book to deliver 

the same to the local police authorities. 


[No. 41/112/64-Poll.II.] 


New Delhi, the 24th September 1964 

G.S.H. 1408. — Whereas in the opinion of the Central Government the issue of 
July 1964 of the Urdu monthly periodical entitled ‘TVIAHE TAIBA”, edited by 
Maulana Abulnoor Mohammed Bashir, published from Kotli Loharan (District 
Sialkot) and printed at the Ashraf Press, Abak Road, Lahore, contains prejudicial 
reports as defined in clause (7) of rule 35 of the Defence of India Rules, 1962; 

Now, therefore, in exercise of the powers conferred by rule 45 of the Defence 
India Rules, 1962, the Central Government hereby — • 

(a) prohibits the sale or distribution of the said issue of the periodical or 

any extract therefrom or of any translation thereof, and declares the 
said issue of the periodical and every copy or translation thereof or 
extract therefrom, to be forfeited to Government; and 

(b) directs every person possessing any copy of the said issue of the 

periodical to deliver the same to the local police authorities. 

[No, 33/20/64-PoH.Il.] 


G.S.R. 1409, — Whereas in the Opinion of the Central Government the marginally 

noted monthly magazines, 
printed in tiie People’s 
Republic of China, contain 
prejudicial reports as de- 
fined in clause (7) of rule 
35 of the Defence of India 
Rules, 1982; 

Now, therefore, In exercise of the powers conferred by rule 40. of the Defence 
of India, Rules, 1962, and in supersession of this Ministry’s Order No. 33/14/64- 


1. Issue Nos. 4 and 8 of “China Reconstructs", | 
of 1964, published by the China Welfare Insti- 
tute, Wai Wen Building, Peking (37), China; 

2. Issue Nos. 2, 3. 4, 6 and 7 of “China 

Pictorial, of 1964, published by China Pirtorial, 
Baiwanzhuang Road, Peking 37, China; and 

3. February, 1964 issue of Cheen Saehitm” (n| 
Hindi, published by “Cheen Sachitra", Baiwan-i 
zhuang Road, Peking 37, China. 
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Poll. II. dated the 21st September, 1904, the Central Government hereby — 

ta) prohibits the sale or distribution of the said magazines or any extracts 
therefrom or of any translations thereof, and declares the said 
magazines and every copy or translation thereof or extract there- 
from. to be forfeited to Government; and 

(b) directs every person possessing any copy of the said magazines to 
deliver the same to the local police authorities. 

[No. 33/14/64-Poll. II.) 

G. S. KAPOOR. Under Secy. 


ORDERS 

New Delhi, the 22 nd September 1964 

G.S.R. 1410. — In pursuance of clause (c) of paragraph 2 of the Citizenship 
(Pondicherry) Order, 1962 and in supersession of the Order of the Government 
of India in the Ministry of Externa) Affairs No. G.S.R. 1769 published in Part II, 
Section 3, Sub-section, (i) of the Gazette of India, dated the 29th December, 19B2, 
the Central Government hereby specifies each of the following officers to be the 
competent Indian authority for the purposes of the said Order, namely: — 

(a) in relation to persons residing in Pondicherry, the Chief Secretary to 

the Government of the Union Territory of Pondicherry; 

(b) in relation to persons residing in Karaikal, Mahe or Yanam, the 

Administrator concerned; 

(c) in relation to persons residing in the rest of India, the Collector or as 

the ease may be the Deputy Commissioner or the District Magistrate 

of the District in which such persons -ire resident: 

(d) in relation to persons residing outside India, the Head of the Indian 

Mission or the Post concerned. 

[No. 2/1/G4-IC.J 

G.S.R. 1411 . — In exercise of the powers conferred by section 7 of the Citizen- 
ship Act, 1955 (57 of 1955), the Central Government liticby makes the following 
Order lo amend the Citizenship (Pondicherry) Grde\ 1962, namely; — 

1. This Order may be called the Citizenship (Pondicherry ■ Amendment Order, 
1964. 

2. In the Citizenship (Pondicherry) Order, 1962,— 

(1) after paragraph 5, the following paragraph shall be inserted, namely: — 

“BA, A French national not bom In Pondicherry but domiciled therein 
or elsewhere in India on the appointed day, if either of Ids parents 
or any of his grand-parents was born in Pondicherry, may, by 
surrendering to the competent Indian authority any passport held 
by him and by a written declaration, in Form ‘C’, made within 
six months of the date of commencement of the Citizenship (Pondi- 
cherry) Amendment Order, 1964, by himself or If he be a minor, 
by his parents or guardian on his behalf, in the presence of the 
competent Indian authority, choose to acquire Indian citizenship, 
and if the choice is so made, the person shall be deemed to have 
become a citizen of India as from the appointed day.”; 

(ii) after Form r B’, the following Form shall be Inserted, namely: — 

■'Form ‘C 

[ Declaration under paragraph 5A of the Citizenship (Pondicherry) Order, 1962] 


1 I, ; son/daughter/husband/ 

wife of ’French national not born in the territories 


of the former French establishments in India but domiciled therein or elsewhere 
in the Indian Union on the date of the entry into force of the Treaty of Cession, 
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namely, the 16th day of August, 1962, hereby declare under paragraph 5A of the 
Citizenship (Pondicherry) Order, 1962'*' on behalf of myself and my child/ 
children/ward/wards, named below* who is/aie French nath al(s) not born m 
the territory of the former French establishments in India out domiciled therein 
or elsewhere in the Indian Union on the date of the entry into force of the Treaty 
of Cession, namely, the 16th day of August, 1962, that I choose to acquire Indian 
citizenship for myself/and/my said child/children/ward/wards, with effect from 
the 10th day of August, 1962, 

Description of child/children/ward/wards: 


Name Relationship with the declarant Age 


2- *My child/children/ward/wards and I ’does not/do not/ hold (a) any pum - 
per l (&) /the under-mentioned passport(s). *The same *is/are surrendered here- 
with. Details of passport (s) surrendered. — • 

Signed In the presence of 

Place 

Date 


Signature 
Address (in full) 

* Strike off what is inapplicable. 

I No. 2/1/64-ICJ 
C. L. GOYAL, Under Secy. 


MINISTRY OF TRANSPORT 
(Border Roads Development Board) 

New Delhi, the 24 th September 1964 

G.S.R. 1412. — In exercise of the powers conferred by tlie proviso to Article 
309 of the Constitution, the President hereby makes the following rules regulating 
the method of recruitment to the General Reserve Engineer Force in the Ministry 
of Transport (Border Roads Organisation) namely: — 

1. Short Title. — -These rules may be called the General Reserve Engineer 
Force (Non-Technical Officers) Recruitment Rules, 1964. 

2. Application. — These rules shall apply to the Civilian Officers, Grades I, II, 
and III (other than Engineers) in the General Reserve Engineer Force specified 
in Col. 1 of the Schedule hereto Annexed. 

3. Classification and scales of pay etc. — The classification of the said posts, 
the scale of pay attached thereto, the method of recruitment, the age limit and 
other matters relating to the said posts shall be as specified in Columns 2 to 13 
of the Schedule Annexed thereto: 

Provided that the upper age limit prescribed for direct recruitment may be 
relaxed in the case of a candidate belonging to a Scheduled Caste. Scheduled 
Tribe or other special category of persons in accordance with the general orders 
of the Government of India issued from time to time. 

4. Disqualification, — No person who has more than one wife living or who, 
having a spouse living, marries In any case in which such marriage is void by 
reason of its taking place during the life time of such spouse, shall be eligible 
for appointment to the posts, and 

No woman whose marriage is void by reason of her husband having a wife 
living at the time of such marriage, or, who has married a person who has a 
wife living at the time of such marriage, shall be eligible for appointment to the 
posts; 

Provided that the Central Government may, if satisfied that there are special 
grounds for so doing exempt any person from the operation of this rule. 



Recruitment Rules for Class I end Class II Posts inthe General Reserve Engineer Force in the Mirdstry of Transport. 
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promo- 


methods. 









tees. 






1 

2 3 4 

5 

6 

7 

8 

9 

IO 


12 

13 


I. C'vjPan 
Officers 

Grade I 
(other 
than En- 
gine ersX 


General 
C :ntral 
Service, 
Class I 


Rs. 700 Not 
-40-1, too- Appli- 
50/ r- cable. 
1,150. 


45 vrs. For retired! released Army I Not 

(relasable Chilian Officers : appli- 

forGovt. cable. 

Servants .Essential: 
and re- 
leased/ Experience in Command 
retired and Administration as 
Army a Major in the Army 

Officers). or an equivalent rank 

in other Defence Servic- 
es, for not less than 3 
years or similar exper- 
ienoeina G>7;rnn:nf 
qr other Organisation. 


2 yrs. Sy direct Deputation : Not 

for dir- recruit- Suitable Offi- appli- 
ed re- mrnt or cexs under cable, 

emits, depots- Central Govt, 

tion. or State 

Govts, hold- 
ing analogous 


posts. 

Period 


of 


de- 


putation not 
exceeding 3 
years in the 
first instance 


extendable by 
mutual agree- 


ment and 
subject to the 
wotk of the 


As requir- 
ed under | 
the rales, t 
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Officer being 
fotmd satia£«- 
tory. 


For open Market Candida - 
let : 

Essential : 

(») A Degree from a 
recognised Univer- 
sity or Ltsequi valent. 

(it) About 7 years 
Administrative, In- 
dustrial or Manag- 
erial experience in 
General Manage- 
ment, establish- 
ment, finance & 
accounts, personnel 
management and 
welfare in a super- 
visory capacity in a 
Government De- 
partment, public 
body or a Commer- 
cial concern of re- 
pute. 

Or 



About 7 years ex- 
perience in a sup- 
ervisory capacity, 
in indenting, pur- 
chase and mainte- 
nance of technical 
stores and keeping 
of Stores account, 
in a Government 
Department or a 



5(1)] THE GAZETTE OF INDIA : OCTOBER B, 1964/A5VINA 21, 


1 2 3 4 S 6 


lO 


II 


12 


13 


t *. 


a. Civilian 
Officers 
Grade II 
(other 
tjianEn- 
glnears) 


General 

Rs. 400- 

Not 

45 years 

Far reuredjreleased Army 

Central 

450-30- 

appli- 

(relixable 

Officers: 

Service 

600-35- 

ble. 

for Govt. 

Essential: 

Class II 

670- 


Servants 

Experience in Command 


EB-35- 


and Re- 

and Administration 


8SO. 


tired/Re- 

in the rant of a 




leased 

Captainin the Army 




Army 

or an equivalent 




Officers). 

rank in other Def- 


ence Services for 
not less than 
three years or 
similar experience 
in a Government or 
other Organisation. 
For open Market Candi- 
dates-. 

Essentia}: 

(0 A Degree from a re- 
cognised Universi- 
ty or equivalent. 

(ti) Abont 5 years ad- 
ministrative, in- 
dostrial/or manager- 
ial experience in 
Genera] Manage- 
ment, establish- 
ment, finance and 
accounts, personnel 
management and 
welfare in a super- 
visory capacity, in a 
G o emm : n t D epart- 
ment, public body 
or a commercial 
concern of repute. 

Or 

About 5 years exper- 
ience in a supervi- 
sory ^capacity, In 


Nit 2 yrs. By direct Depirtmon: Not As requir- 

appli- for recruit- Suitable Offi- appli- ed under 

cable, direct ment or cers under cable the ndea 

recruits deputa- Central Govt, 

tion, or State 

Government 
bolding analo- 
gous posts. 

(Period of de- 
putation not 
exceeding 3 
years in the 
first instance 
extendable by 
mutual agree- 
ment & 

subject to the 
work of the 
officer being 
found satisfac- 
tory.) 
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3. Civilian Do. 

Officers 
Grade III 
(other 
than En- 
gineers'. 


Rs. 3JO- Do. Do. 

25-500- 
30-590-EB- 
30-650. 


indenting, purchase 
and maintenance of 
technical stores & 
keeping of stores acc- 
ount, in a Govern- 
ment Department 
or a public body or 
a commercial con- 
cern of repute. 


For retired! released Army 
Officers-. 

Essential: 

Should have held the 
appointment of a 
Lt. in the Armv for 
a minimum period 
of 3 years or Sube- 
dar Afajor/Subedar 
in a Military unit 
of Armv Service 
Corps, Ordnance, 
Electrical and 
Mechanical Engin- 
eering ot other Arm 
for not less than 5 
y e ars/ or in e q ui valent 
ranks in Navy and 
Air Force and total 
Service as a Junior 
Commissioned Offi- 
cer/equivalnt of 1 
Junior Commission- 
ed Officer, for a 
period not less than 
ten years. 

Par Open Market Can- 
didates. 

Essential-, 

(i) A Degree from • 
recognised Univer- 
sity or equivalent. 
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1 2 3 4 5 6 7 


(a) About 3 years ad- 
ministrative. indus- 
trial or managerial 
experience in gen- 
eral management, 
establishment, fin- 
ance and accounts, 
personnel manage- 
ment and welfare' 
in a supervisory 
cap ac'ty in a Govt. 
Department, public 
body or a commer- 
cial concern of re- 
pute. 

Or 

A (.out 3 years experien- 
ce in a supervisory 
capacity in indent- 
ing, purchase and 
mi'ntenance ofte- 
chnical stores and 
keeping of stores 
account in a Govern- 
ment Department 
or a nubl : c body or 
a c oa nercial con- 
cern of repute. 



[No. F. 4<13O)/BRDB/0O.] 
MAN GAL SAIN, Under Secy. 
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DEPARTMENT OF SOCIAL SECURITY 

New Delhi, the 21 st September 1964 

G.S.R. 1413. — The following regulations which have been made by the Board 
of Trustees of the Coal Mines Provident Fund, with the approval of the Central 
Government, in pursuance of sub-paragraph (2) of paragraph 24 of the Coal Mliwttt 
Provident Fund Scheme are published for general information, namely:— 

THE COAL MINES PROVIDENT FUND (STAFF AND CONDITIONS OF 
SERVICE) REGULATIONS. 1964. 

Chapter 1 — Preliminary 

1. Short title and commencement. — (1) These Regulations may be called the 
Coal Mines Provident Fund (Staff and Conditions of service) Regulations, 1964. 

(2) These Regulations shall come into force at once. 

2. Application. — These Regulations shall apply to every whole-time employee 
of the Organisation: 

Provided that a Government servant or an employee of a local authority or 
any statutory organisation, whose services have been or may be obtained on 
deputation by the Organisation may be governed by such terms and conditions 
as may be settled by the appointing authority in consultation with the Central 
Government subject to the condition that such a person shall be governed by these 
Regulations in respect of discipline and conduct during his service under the 
Organisation: 

Provided further that an employee appointed on contract or tenure basis may 
be exempted from these Regulations to such extent and subject to such condi- 
tions as may be specified by the appointing authority but the appointing authority 
shall submit a report thereon to the Board: 

Provided further that In the case of a Commissioner he shall be governed by these 
Regulations subject to the provisions of the Act and the Scheme and the terms of 
his appointment as may be laid down by the Central Government. 

3. Definitions. — In these Regulations, unless the context otherwise requires— 

(a) ‘Act’ means the Coal Mines Provident Fund and Bonus Scheme Act, 
1948 (46 of 1948); 

(bi ‘Board’ means the Board of Trustees constituted under paragraph 3 of 
the Scheme; 

(c) ‘Commissioner’ means the Coal Mines Provident Fund Commissioner 
appointed under paragraph 23 of the Coal Mines Provident Fund 
Scheme: 

[(d) ‘Employee’ means a person appointed to or borne on the cadre of the 
Staff of the Organisation; 

(e) ‘Organisation’ means the Coal Mines Provident Fund Organisation; 

(f) ‘Post’ means a post under the Organisation; 

(g) ‘Schedule’ means a Schedule to these Regulations: 

(h) ‘Service’ means service under the Organisation; 

(1) ‘Scheme’ means the Coal Mines Provident Fund Scheme, framed under 
the Coal Mines Provident Fund and Bonus Schemes Act, 1948 and 
includes other Provident Fund Schemes framed under the said Act; 

(j) All other words and expressions used in these Regulations but not de- 
fined shall have the meanings respectively assigned to them in the 
Act, Scheme aid the rules applicable to the corresponding classes of 
Central Government servants. 

4. Cases not covered by Regulations. — In respect of matters concerning the pay 
and allowances, superannuation, promotion, demotion, retirement benefits, disci- 
pline. conduct and other conditions of service for which no provision or insufficient 
provisloff has been made in these Regulations, the rules applicable, from time to 
time, to the corresponding category of Central Government servants shall apply 
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subject to such modifications and variations as the Commissioner may, with the 
approval of the Central Government, by order, specify from time to tlrno. 

Chapter II — Administration 

b. Creation of posts. — The Central Government and the Board shall exercise 
such powers in the matter of creation of posts as are laid down in the Act and 
the Scheme and the Chairman of the Board, Commissioner and other officers of 
the Organisation shall exercise such powers in this regard as are delegated to 
them by the Board. 

G. Classification of posts. — The posts under the Organisation shall be classified 
into various classes and carry scales of pay as shown In Schedule I. 

7. Age, qualification, method of recruitment and promotion. — Age, qualification, 
method of recruitment and promotion for various posts under the Organisation 
shall be as laid down In Schedule II. 

I 

8. Appointing authority. — (1) Appointment to the posts of Commissioner, 
Assistant Commissioner or any other post carrying a starting salary of not lest 
than rupees four hundred per mensem shall be made by the Central Government 
in accordance with the provisions of the Act, Scheme and these Regulations. 

(2) Appointment to posts other than those referred to in sub-regulation (L) 
shall be made by the Commissioner or any other officer of the Organisation 
authorised by the Board In this behalf, in accordance with the provisions of 
Schedule II. 


Chapter III — General conditions of service 

9. Physical fitness. — (1) No person shall be appointed to any post referred to 
in sub-regulation (1) of regulation 8 unless he has been examined by a Medical 
Board which may be constituted for similar examination of a Central Government 
servant in corresponding scale of pay and has been found to be medically fit. 

(2) No person shall be appointed to any class II and class III post, referred 
to In sub-regulation (2) of regulation 8, unless he has been examined and certified 
by the Superintendent of a Central Hospital under the Coal Mines Welfare Fund 
or a Civil Surgeon to be medically fit, 

(3) No person shall be appointed to any class IV post unless he has been exa- 
mined and certified by an Assistant Surgeon/Medical Officer Incharge of a Civil 
Hospital or a Medical Officer of the Central or Regional Hospitals under the Goal 
Mines Labour Welfare Fund to be medically fit, 

(4) In the case of a permanent or temporary Government servant or an em- 
ployee of a local authority or statutory organisation, who may be selected for 
appointment to any of the posts mentioned in sub-regulations (1), (2) and (3) 
In the Coal Mines Provident Fund Organisation, the medical examination may 
be dispensed with If he has already been medically examined and found fit for 
service under Government, local authority or statutory organisation as the case 
may be, provided there was no break in service. 

10. Character and antecedent. — (1) The character and antecedent of the candi- 
dates for appointment to posts in the Organisation shall be verified In accordance 
with relevant rules applicable in the case of appointment of Central Government 
servants in corresponding scales of pay. 

(2) In the case of a permanent or temporary Government servant or an em- 
ployee of a local authority or statutory organisation, selected for appointment to 
any post In the Organisation, the verification of character and antecedent may be 
dispensed with, If his character and antecedent have already been verified and 
he has been found fit for service under Government or local authority or Statutory 
Organisation, as the case may be, provided there was no break In his service. 

11. Commencement of service. — Service shall commence from the working day- 
on which an employee reports for duty in an appointment covered by these Re- 
gulations at the place and time Intimated to him by the appointing authority, in 
the forenoon; otherwise his service shall commence from the next working day. 

12. Probation.— (1) Every person appointed to a post by direct recruitment or 
by departmental promotion with a view to his eventual substantive appointment 
to that post, shall be on probation for a period of two years- 


Provlded that the appointing authority may, in suitable cases, extend the 
period of probation ordinarily for not more than one year, and for special roMooi 
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Cor more than one year but no employee shall, in any case, be kept on probation 
for a total period exceeding four years in any post. 

(2) In the case of a tenure appointment the appointing authority may pres- 
cribe BUcb period of probation as that authority may consider necessary. 

(3) The appointing authority, may, at its discretion, count any continuous 
oeriod during which an employee has successfully officiated in a post, as period of 
probation in that post. 

(4) An employee shall be confirmed in the post on satisfactory completion of 
probation If the post against which he is appointed is permanent and substantively 
vacant. If the post against which he is appointed is temporary, he shall continue in 
a temporary capacity on satisfactory completion of probation, 

(5) The decision on the question whether an employee should be confirmed or 
whether he should be deemed to have completed the period of prohatioo satisfac- 
torily or whether his probation should be extended shall ordinarily be taken with- 
in a period of two months after the expiry of the period of probation, and communi- 
cated to the employee together with the reasons in case of extension. An employee 
who does not make satisfactory progress or shows himself to he inadequate for the 
post, In apy way. shall be Informed of his shortcomings sufficiently before the 
expiry of the Initial period of probation to enable him to make special efforts for 
improvement. 

13. Seniority. — Seniority of an emnlovee in anv grade shall be determined In 
accordance with ‘he instructions Issued in this behalf by the Central Government 
from time to time 

14. Termination of employment. — ( 1 ) The appointment of a temporary employee 
shall he liable to termination at any time on one month’s notice in writing or pay 
olus allowances in lieu thereof being given by cither party or as stated In the 
letter of aDpoinl merit: 

Provided + bat a person appointed in a temporal capacity for a definite period 
mt he discharged from the service of the Organisation without any notice from 
either side on the expiry of the period for which the appointment hua been made. 

(21 No “moloyee in tvrinanen+ service shall auit. his service under the Organi- 
sation without first giving three calendar months’ notice in writing of his intention 
to do so to his appointing mPhoritv. In the event of a breach by any employee of 
the above provision, he shall he liable lo r»v lo Ihe Fund as compensation for such 
brca"h. a sum not exceeding his pay for the period by which the period of notice 
actually given falls short of the period prescribed, provided that the payment of 
such compensation may. in any individual case, be waived by the appointing 
authority. 

(3) When, owing to the abolition of a permanent O03t an employee tn the per- 
manent service of the Fund is discharged from the Fund’s service, he shall he 
entitled to three cnlendar months' notice signifying the Fund’s intention to termi- 
nate his appointment or, in lieu thereof, a sum equivalent to his pay for the period 
hj which the notice actually given falls short of the prescribed period: 

Provided that the services of an employee in permanent service shall not be 
liable to termination under this regulation, so long as any post of the same grade 
and under the same appointing authority continues to be held by any person 
junior to him: 

Provided further that such an employee may be offered an alternative appoint- 
ment suitable to his oualiflcations and experience, if vacant, and if he accepts that 
appointment, his services shall not be terminated. 

(4) Notwithstanding the provisions of sub-regulations (1), (2) and (3) the 
services of any employee may be terminated by the appointing authority after 
giving one month’s notice or pay plus allowances in lieu thereof on his being 
certified by the Medical Board to be permanently incapacitated for further service 
In the Organisation. 


Power to terminate service of temporary or permanent employee or to 
accept his notice for termination of his services under sub-regulationa ( 1 ), ( 2 ) and 
(31 shall be exercised by the appointing authority. 
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(6) Any superannuation benefits and other benefits, which may be admissible 
to an employee referred to in sub-regulation (4) had he retired from service on 
the date of termination of his service, shall be allowed to him in accordance with 
the provisions of these Regulations and the relevant rules made by the Central 
Government. 

15. Medical treatment. — (1) Every employee of the Organisation and his family 
shall be entitled to medical treatment free of charge at any of the hospitals, 
Central or Regional, belonging to the Coal Mines Welfare Fund. Whero no such 
hospital exists, the employee and his family may lake medical treatment at a 
civil hospital and where any emp'oyce or a member of his family falls ill at a place 
where there is neither a hospital belonging to the Coal Mines Labour Welfare 
Fund nor a Civil Hospital he may take the treatment in a colliery hospital. 

> (2) In cases whero patent medicines are prescribed which are not supplied by 
the hospitals or where an employee or a member of his family fails to get ad- 
mission as an indoor patient in the prescribed hospitals they will be entitled to 
the same facilities from the Fund as Central Government servants or their 
families. 

(3) The expression ‘family’ in this regulation means the employee’s wife, 
legitimate children (including legally adopted and step children) and parents 
wholly dependent upon the employee. The husband of female Government ser- 
vant wholly dependent on her may be treated as a member of the family of the 
female employee. 

(4) When any employee is on leave he and his family shall be entitled to medi- 
cal treatment in accordance with these regulations and relevant Medical Atten- 
dance Rules applicable to similar Central Government servants. 

(5) The medical treatment for tuberculosis in a hospital, a Sanatorium or 
Nursing Home nearest to the place of duLv shall be regulated in accordance with 
the Medical Attendance Rules applicable to similar Central Government servants. 

16. Record of service. — (1) A service book shall be maintained in respect oi 
each employee of the Fund. 

(2) An establishment list shall also be maintained showing the names of all 
employees in different grades in order of seniority, the posts in which they are 
acting, their grade and dates of their confirmation, their pay, and date of next 
increment, date of birth, date of starting service and length of service. 

17. Superannuation Benefits. — All employees, other than a Government ser- 
vant or an employee of a local authority or statutory organisation, shall be en- 
titled to the superannuation benefits either under the Coal Mines Provident Fund 
Office Establishment (Contributory Provident Fund) Regulations, 1952 or libera- 
lised pension-cum-Gratuitv Scheme as applicable to similar Central Government 
employees from time to time subiect to such modification as may be made by the 
Board with the approval of the Central Government. 

18. Superannuation. — The age of and conditions governing compulsory and 
voluntary retirement of officers and other employees of the Coal Mines Provident 
Fund from the service of the Fund shall be the same as may be prescribed from 
time to time by the Central Government in respect of corresponding categories of 
Central Government employees. 

Chapter IV — Pay, Allowances! and Leave 

19. Scales of pav,-— The scales of pay for various posts under the Organisation 
shall generally be in accordance with the scales of pay sanctioned by the Centra) 
Government for similar posts. The scales of Day attached to various posts under 
the Organisation shall be as set out in Schedule I. 

20. Allowances. — The employees of the Organisation shall receivo dearness and 
other allowances at such rates ns may be sanctioned for similar Central Govern- 
ment servants in the same localities from time to time. 

21. Fixation of pay, — The fixation of pay on initial appointment, grant of in- 
crements, fixation of pay on promotion, shall be regulated in accordance with 
the relevant rules made by the Central Government. In cases of doubt, orders of 
the Central Government shall be obtained. 

22. Leave and Leave Salary. — The employees of the Organisation shall be 
allowed leave in accordance with the Central Government Revised Leave Rules, 
1933, as may be applicable to the corresponding category of Central Government 
servants from time to time except in the case of employees of local authority or 
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statutory organisations taken on deputation whose leave and leave salary shall 
be governed by tb^ feigns and conditions o£ deputation settled in consultation with 
their parent departments. 

23. Joining Time and Travelling Allowance— The employees of the Organisa- 
tion shall be entitled to joining lime and travelling allowance m accordance with 
relevant rules of the Central Government applicable to similar Central Govern- 
ment servants. 

24. Casual Leave,— -All employees of the Organisation may be allowed casual 
leave as admissible to similar Central Government servants from time to time 
The casual leave of the Commissioner shall be regulated in accordance with the 
Central Government, instructions from time to time. The casual leave to other 
officers and emolo.vees may be sanctioned by the Commissioner or _ where so 
authorised by the Commissioner or the Board, by any other officer subject to such 
conditions and limitations as may be specified In such authorisation. 

25. Competent authority to sanction leave. — (1) Authorities competent to sanc- 
tion leave shall be as under: — 


Type of leave 


Any leave other than casual leave 
to which Regulation 24 applies 
and special disability leave. 

Do, 


Special disability leave 


Category of Officer 


All Officers and staff of die 
Coal M'ncs Previdi n r Furd 
except the Coal Mines Pro- 
vident Fund Commissioner. 

Coa] Mines Provident Fund 
Commissioner. 

All Officers and staff of the 
Coal Mines Provident 
Fund. 


Compctrni FL-rCcrirg 
authority 

Coal Mines ' Frcvidrni FtrO 
Cen rrffi.dcrcr, 

Central Government, 

Central Government. 


(2) The Board or the Commissioner may authorise any Assistant Commissioner 
or other officer of the Coal Mines Provident Fund of eoulvalent status to sanction 
In the case of Class III and Class IV staff of the Coal Mines Provident Fund, such 
leave as the Commissioner himself Is competent to sanction. Exercise of the power 
by the Officer so authorised by the Board or the Commissioner, as the case may 
be. shall be subject to such conditions and limitations as the Board or the Coal 
Mines Provident Fund Commissioner may specify in this regard. 


Chapter V— Conduct and Discipline 

26. Control & discipline. — All employees of the Organisation shall be subject to 
the superintendence and control of the Commissioner and shall be governed by 
such rules of conduct, discipline and control as may hereinafter be provided or 
such orders, not being contrary to these Regulations, as the Commissioner may 
from time to time, pass. 

27. Conduct of employees.— Subject to the provisions of these Regulations, the 
employees of the Organisation shall be subject mutatis mutandis to a code of 
conduct similar to the one prescribed by the Central Government for Central 
Government servants and the employees' associations shall bo regulated by the 
rules regarding recognition of Service Associations of Central Government em- 
ployees as may be laid down by the Central Government from time to time. 

28. Plural marriage. — No person, who has more than one life living or who,, 
having a spouse living, marries in any case in which such marriage is void by 
reason of Its taking place during the life-lime of such spouse, shall be eligible for 
appointment to the Organisation, No woman, whose marriage is void by reason 
of the husband having a wife living at the time of such marriage or who has 
married a person who has a wife living at the time of such marriage, shall be 
eligible for appointment to the Organisation: 

Provided that the Central Government or the Commissioner may, if satisfied 
that there are special grounds for so ordering, exempt any person from the opera- 
tion of this regulation. 
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29. Protection of rights and privileges conferred by any law or agreement.— (1) 

Nothing in these regulations shall operate to deprive any employee of any right or 
privilege to which he is entitled — 

(a) by or under any law for the time being In force, or 

(b) by the terms of any agreement subsisting between such person and the 

Organisation. 

30. Suspension. — (1) The appointing authority or any authority to which it is 
-subordinate or any other authority empowered by the Central Government or the 
Commissioner in that behalf may place an employee under suspension — 

(a) where a disciplinary proceeding against him is contemplated or is 

pending, or 

(b) where a case against him in respect of any criminal offence Is under 

investigation or trial: 

Provided that where the order of suspension is made by an authority lower than 
the appointing authority such authority shall forthwith report to the appointing 
authority the circumstances iri which the order was made. 

(2) An employee who is detained in custody, whether on a criminul charge or 
otherwise, for a period exceeding forty-eight hours shall be deemed to have been 
suspended with effect trom the date of detention, by an order of the appointing 
autborly and shall remain under suspension until further orders. 

(3) Where a penalty of dismissal, removal or compulsory retirement from 
service imposed on an employee uncler suspension Is set aside In appeal or on re- 
view under these regulations and the case Is remitted for further inquiry or action 
or with any other directions, the order oi his suspension shall be deemed to have 
continued in force on and from the date of the original order of dismissal, removal 
or compulsory retirement and shall remain in force until further orders. 

(4) Where a penalty of dismissal, removal or compulsory retirement from 
service Imposed on an employee Is set aside or declared or rendered void in 
consequence of or hy a decision of a court of law and the disciplinary authority on 
a consideration of the circumstances of the case decides to hold a further inquiry 
against him on the allegations on which the penalty of dismissal, removal or com- 
pulsory retirement was originally imposed, the employee shall be deemed to 
have been placed under suspension by the appointing authority from the date of 
the original order of dismissal, removal or compulsory retirement and shall con- 
tinue to remain under suspension until further orders. 

(5) An order of suspension made or deemed to have been made under this re- 
gulation may at any time be revoked by the authority which made or shall be 
deemed to have made the order or by any authority to which that authority is 
subordinate. 

31. Nature of penalties. — The following penalties may, for good and sufficient 
reasons and as hereinafter provided, he imposed on an employee, namely: — 

(i) censure; 

(ii) withholding of increments or promotion; 

flii) recovery from pay of the whole or part of any pecuniary loss caused to 
the Organisation by negligence or breach of orders; 

(iv) reduction to a lower grade or post or to a lower time-scale, or to a lower 

stage in a time-scale; 

(v) compulsory retirement; 

(vi) removal from service which shall not be a disqualification for future 

employment; 

(vii) dismissal from service which shall ordinarily be a disqualification for 

future employment. 

Explanation . — The following shall not amount to a penalty within the mean- 
ing of thi3 regulation:— 

(a) withholding of increments of an employee for failure to pass a depart- 
mental examination In accordance with the regulations or orders 
covering the service or post or the term* of his appointment: 
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(b) stoppage of an employee at the efficiency bar in the time-scale on the 

ground of his unfitness to cross the bar; 

(c) non-promotion whether in a substantive or officiating capacity of an 

employee, after consideration of his case, to a grade or post for 
promotion to which he is eligible; 

(d) reversion to a lower grade or post of an employee officiating in a 

higher grade or post on the ground that he is considered after trial, 
to be unsuitable for such higher grade or post or on administrative 
grounds unconnected with his conduct; 

(e) reversion to his permanent grade, or post of an employee appointed 

on probation to another grade or post during or at the end of the 
period of probation in accordance with the terms of his appoint- 
ment or the regulations and orders governing probation; 

(f) replacement of the services of an employee whose services have been 

borrowed from the Central or a State Government or a local author- 
ity or a statutory organisation at the disposal of the authority which 
had lent his services; 

(g) compulsory retirement of an employee in accordance with the provi- 

sions relating to his superannuation or retirement; 

(h) termination of the services: — 

(i) of an employee appointed on probation, during or at the end of the 
period of probation, in accordance with the terms of his appoint- 
ment or the regulations or order governing probation; or 

(11) of an employee In accordance with these regulations; 

fill) of an employee employed under an agreement, in accordance with 
the terms of such agreement. 

32. Disciplinary authorities. — (1) The Central Government may impose any of 
the penalties specified in regulation 31 on any employee. 

f2) Without prejudice to the provisions of sub-regulation (1) but subject to 
the provisions of sub-regulation (3), any of the penalties specified in regulation 31 
may be imposed on any employee by the appointing authority or the authority 
specified in this behalf by a general or a special order of the Central Government 
or of the Board In the case of posts which can be created by the Board. 

(3) Notwithstanding anything contained in this regulation, no penalty speci- 
fied in clauses (iv) to (vii) of regulation 31 shall be imposed by an authority 
lower than the appointing authority. 

33. Procedure for imposing penalties. — No order imposing on an employee 
any of the penalties specified in regulation 31 shall be passed except In the man- 
ner and after following the procedure laid down in Schedule III. 

34. Provisions regarding Officials on deputation to the Organisation.- — (1) 

Where an order of suspension Is made or a disciplinary proceeding Is taken 
against an employee whose services have been borrowed from the Central 
Government or a State Government or a local authority or a statutory organisa- 
tion, the authority lending his services (hereinafter in this regulation referred 
to as the lending authority) shall forthwith be informed of the circumstances 
leading to the order of his suspension or the commencement of the disciplinary 
proceeding, as the case may be. 

(2) In the light of the findings in the disciplinary proceeding taken against 
such employee — 

(1) if the disciplinary authority is of the opinion that any of the penalties 
specified in clauses (i) to (iii) of regulation 31 shall be imposed on 
him, it may, subject to the provisions of paragraph 3(12) of the 
Schedule III, after consultation with the lending authority, pass such 
orders on the case as it deems necessary: 

Provided that in the event of a difference of opinion between the borrow- 
ing authority and the lending authority, the services of the employee 
shall be replaced at the disposal of the lending authority; 

fil) if the Disciplinary Authtrrity is of the opinion that any of the penalties 
specified m clauses (iv) to (vii) of regulation 31 should be imposed 
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on him, it shall replace his services at the disposal of the lending 
authority and transmit it to the proceedings of the inctuiry for sucn 
action as it deems necessary. 

35. Appeals against orders made by the Central Government. — Notwithstand- 
ing anything contained in these regulations, no appeal shall lie against any order 
made by the Central Government. 

36. Appeals against orders of suspension. — An employee may appeal against 
an order of suspension to the authority to which the authority which made or is 
deemed to have made the order is immediately subordinate, 

37. Appeals against orders imposing penalties. — An employee, against whom an 
order imposing any of the penalties specified in regulation 31 is made, may 
appeal, if such order is made— 

(a) by the Commissioner, to the Chairman of the Board, 

lb) by an authority subordinate to the appointing authority, to the appoint- 
ing authority, 

(c) by any other authority, to the authority to which the authority which 
made the order is immediately subordinate, 

38. Appeals against other orders. — (1) An employee may appeal against an 
order which — 

(a) denies or varies to his disadvantage his pay, allowances, superannua- 

tion benefits or other conditions of service as regulated by any of 
these regulations or by agreement, or 

(b) interprets to his disadvantage the provisions of any such regulations 

or agreement; 

to the Commissioner, if the order is passed by any authority subordinate to the 
Commissioner or to the Chairman of the Board if the order is passed by the 
Commissioner. 

(2) An appeal against an order — 

(a) stopping an employee at the efficiency bar in the time-scale on the 

ground of his unfitness to cross the bar; 

(b) reverting to a lower grade or post, an employee officiating in a higher 

grade of post, otherwise than as a penalty; 

(c) reducing or withholding any amount of a superannuation benefit or 

denying the maximum amount of superannuation benefit admissible 
under the relevant regulations; and 

(d) determining the pay and allowances for the period of suspension to be 

paid to an employee on his reinstatement or determining whether or 
not such period shall be treated as a period spent on duty lor any 

purfKrse, shall lie — 

(i) in the case of an order made in respect of an employee on whom 

the penalty of dismissal from service can be imposed only by the 
Central Government, to the Central Government, and 

(ii) in the case of an order made in respect of any other employee, to 

the authority to whom an appeal against an order Imposing upon 
him the penalty of dismissal from service would lie. 

Explanation.— In this Regulation: — 

(i) the expression “employee” Includes a “person who has ceased to be in 

the service of the Organisation; 

(ii) the expression "superannuation benefit” includes provident fund and 

any other retirement benefit, 

39. Submission and consideration of appeals. — An appeal under regulation* 

30 to 38 shall be submitted, entertained and considered in such form and man- 
ner and in accordance with such procedure as may be laid down in Schedule IV 
from time to time. 
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40 Implementation of orders In appeal.— The authority which made the origi- 
nal order shall give effect to the orders passed by the appellate authority. 

41 Provision where Disciplinary Authority etc. subsequently beeomes Appel- 
late Authority.— Notwithstanding anything contained in regulations 30 to 40, 
where the person who made the order appealed against, becomes by virtue ol 
his subsequent appointment or otherwise, the appellate authority under regula- 
tions 38 to 38 in respect of the appeal against such order, such person shall for- 
ward the appeal to the authority to which he is immediately subordinate and 
such authority shall, in relation to that appeal, be deemed to be the appellate 
authority for the purpose of these regulations. 

42. Review of orders In disciplinary cases. — In the case of an order imposing 
any of the penalties specified in regulation 31 the authority to whom an appeal 
in relation to such order lies may, of its own motion or otherwise, call for the 
records of the case in a disciplinary proceeding, review any order passed in such 
a case and pass such orders as it deems fit, as if the appeal had been preferred 
to such authority: 

Provided that no action under this regulation shall be initiated more than 
six months after the date of the order to be reviewed. 

43. Central Government's power of review. — Notwithstanding anything con- 
tained in these Regulations, the Central Government may, on its own motion or 
otherwise, after calling for the records of the case, review any order which is 
made or is appealable under these Regulations, and 

(a) confirm, modify or set aside the order; 

(b) impose any penalty or set aside, reduce, confirm or enhance the penalty 

imposed by the order; 

(c) remit the case to the authority which made the order or to any other 

authority directing such further action or inquiry as it considers 
proper in the circumstances of the case; or 

(d) pass such other orders as it deems fit: 

Provided that — 

(i) an order imposing or enhancing a penalty shall not be passed unless 
the person concerned has been given an opportunity of making any 
representation which he may wish to make against such penalty 
or enhanced penalty; 

(ii) if the Central Government proposes to impose any of the penalties 
specified in clauses (iv) to (vii) of regulation 31 in a case where 
an inquiry under paragraph 3 of Schedule 'Bl mentioned in regula- 
tion 33 has not been held, the Central Government shall subject to 
the provisions of paragraph 5 of the said Schedule III direct that 
such inquiry be held ana thereafter on consideration of the pro- 
ceeding of such inquiry and after giving the person concerned an 
opportunity of making any representation which he may wish to 
make against such penalty, pass such orders as it may deem fit. 


Chapter VI— General 

44. All India Service Liability. — From the date of commencement of these 
regulations the employees of the Organisation and employees who may be employ- 
ed hereinafter, shall be liable to serve in any office of the Organisation anywhere 
in India. 


45. Relaxation In Exceptional Cases. — Where the Commissioner is satisfied that 
the operation of any regulation or provision in the matter of the conditions of 
service causes undue hardship in any particular case or relaxation of any of the 
regulations is necessary in the public interest he may, with the approval of the 
Central Government, by order, dispense with or relax the requirement of that 
regulation to such extent subject to such conditions as may be considered neces- 
sary m the circumstances of each case. 


„ ° ath Allegiance to the Constitution of India.— Every employee shall be 

Incli^as bv law S-fivy, °/ , so i emn ' v his allegiance to the Constitution of 

India as by law established before the Commissioner or an Officer authorised by 

tion SbIT at Vf 16 of hls appointment to the service of the Organisa- 
tion or at any time after the commencement of these Regulations, if this has not 
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already been done. The Commissioner shall take such oath or solemnly affirm 
as above in the presence of an Officer of the Department of Social Security not 
below the rank of a Deputy Secretary. 


47 . Declaration to be made by 

Regulations apply shall make the 


Employees. — Every employee to whom these 
following declaration: — 


"I hereby declare that I have read and understood the Coal Mines Provi- 
dent Fund (Staff and Conditions of Service) Regulations, 1964 and I 
hereby subscribe and agree to be bound by the said Regulations”. 


Witness 

Signature 

Name 

Date 

Occupation 

Address 


Signature of the Employee 

Name in full 

Nature of appointment 

Date of appointment 

Signature 

Date 


. 48 . Repeals and Savings. — -The Coal Mines Provident Fund Staff Regulations, 

1957 , published with the Notification of the Government of India in the Minis- 
try of Labour and Employment No. S.R.O. 512 . dated the Bth February, 1957 , 
are hereby repealed: 


Provided that any order made, right accrued, penalty incurred or anything 
done or any action taken under the said regulations shall so far as may be deem- 
ed to have been made, accrued, incurred or done or taken under these regula- 
tions and any reference in any instrument to any provision of the said Regula- 
tions shall be deemed to be a reference to the corresponding provision of these 
regulations. 


Schedule I 
(See Regulation 6) 
Classification of Posts 


Posts 


Scale of pay 


Gazetted Officers 
Class I 


Coal Mines Provident Funi\Gfmmissioner 
Assistant Commissioner, 

Coal Mines Provident Fund 

Assistant Commissioner (Accounts), 

Coal Mines Provident Fund. 


Rs. 1300 — 60 — 1600 

I Rs. 400 — 400 — 450 — 30 — 600 — -35 — 670 — 
> EB— 35— 950. 


Class II 


Provident Fund Inspector (Selec'ion Grade) Rs. 350 — 20 — 450 — -25 — 575 - 


Provident Fund Inspector .... \ Rs. 270— 15— 435 — EB— 20— 535 - 
Provident Fund Inspector (Legal) . / 

Non-gazetted staff 


Superintendent 


Confidentail Assistant 
Instructor 
Publicity Assistant 
Assistant . 

Receptionist 

Supervisor 

Upper Division Clerk 
Upper Division Machinist 
Stenographer 


Class III 

Rs. 350—20—450—25—475 

Rs. 270—15 — 435 — EB— 20— 575. 

(when held by S.A.S. Accountant) 

, V Rs. 250 — 10—290 — 15 — 3S0— EB— 15 — 470 

. \ Rs, 210 — -Io — 290 — 15 — 320— EB— 15 — 380, 

Rs. 180 — 10—290 — EB — 15 — 380. 


} 


Rs. 


130 — 5 — 160 — 8 — 200 — EB — 8 — 2J6 — 
EB — 8 — 280 — 10 — 300 
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Posts 

Scale of pay 

Stenotypist 

Rs. rio — 3—131 — 4 — 155 — EB— 4— 


175—5—iSo. 

(plus a special pay of Rs. 20/- per mouth). 

Lower Division Machinist . 

. 1 Rs. no — 3 — 131 — 4 — 155— EB— 4 — 17J — 

Comptist .... 

. / 5—180. 

(plus a special pay of Rs- 15/- per month). 

Lower Division Clerk 

. "I Rs, no— 3— m— 4—155— EB— 4— 

Telephone Operator 

• / i75—5—i8o 

Driver .... 

Rs. no — 3 — 131— 4— 139. 

Gestetner Operator . 

Rs. no — -3 — 125- 

Cinema Operator 

Rs. 125— 3— 13 1— 4—15 5 


Class IV 

Daftry .... 

Rs. 75 — 1 — 85 — EB — 2 — 95 

Jamadar .... 

Rs. 75 — 1 — 85 — EB— 2— 95 

Peon .... 

Rs. 70 — 1 — 80 — EB — 1 — 85 

Farash .... 

, . . Rs. 70 — 1 — 80— EB — 1 — 85 

Mali .... 

Rs. 70—1 — 80 — EB— 1 — 85 

Chowkidar 

Rs. 70 — 1 — 80 — EB— 1— 85 

Sweeper .... 

. . . Rs. 70 — 1 — 80 — EB- — 1 — 85 

Khalasi .... 

. . . Rs. 70— 1—80— EB— 1 — 85 


Schedule II 


(See Regulation 7) 

Age, qualifications, method of recruitment and Promotion. 

1. The age limits and qualifications for the posts in the Organisation shall be as laid down 
below : — 


S. ' Post Age limits Educational and o:her qualifications required for direct 

No. for direct recruits 

recruits 


Essential 

1. Assistant Commissioner, Below (i) Graduate of a recognised University with good 

Coal Mines Provide nt 40 years academic record. 

Fund, 

(ii) 5 years’ experience in a responsible capacity in a 
Government, local authority. Statutory Organisation 
or Commercial Organisation of repute. 

Desirable 

(i) Master’s Degree or Degree in Law. 

(it) Experience of Administration, Law or accounts . 

Essential 

2. Assistant Commissioner Below (i) S.A.S. passed Accountant of the Cemptroller and 

(Accounts), Coal Mines 40 years Auditor General of India or Accounts Officer of a 
Provident Fund. State Accounts Service, or a Chartered/Registered 

Accountant or Graduate in Commerce with accounts 
or other suitable qualification and/or experience of 
Accounts work. 

(ii) 5 year’s experience in a responsible capacity in a 
Government, local authority. Statutory Organisation 
or Commercial Organisation of repute. 

Desirable 

(i) Degree of a recognised University. 

(ii) Knowledge of Treasury rules, investment, financial 
and accounting rules of Government. 
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PoStB 


Scale of ray 


Essential 


3. Provident Fund 
Inspector 
(Selection Grade) 

4. Provident Fund 
Inspector and 
Provident Fund 
Inspector (Legal). 


Below (i) Degree of a recognised University. [Degree in Law 
40 years In the case of Provident Fund Inspector (Legal)] 


1 Below (ii) About 3 years experience in a responsible capacity 
(30 in a Government, local authority, Statutory Organisa- 

f years, tion or Commercial Organisation of repute. Ex- 

J perience of legal work or practice in the case of Pro- 

vident Fund Inspector (Legal). In the case of Pro- 
vident Fund Inspector (Selection Grade) the period 
of experience shall be 4 years. 

Desirable 

(i) Master’s Degree or Degree in Law. 

(ii) Experience of Law or Accounts. 


5. Superintendent Below (i) Graduate with 5 years experience of office work in a 

40 years. post corresponding to an Assistant in a Government, 
local authority, Statutory Organisation, a Commercial 
Organisation of repute, 

or 

(ii) S.A.S. passed Accountant. 

(iii) Graduate with a Law Degree and experience of legal 
work or practice. 

Essential 


6. Confidential 
Assistant, 
Instructor, 
Publicity 
Assistant. 


Below (i) Degree of a recognised University. 

30 years. 

(ii) About 2 years’ experience in a responsible post under 
Government, local authority, a Statutory Organisa- 
tion, or a Commercial Organisation of repute. 

Desirable 

(i) Master’s Degree or Degree in Law or Social & Wel- 
fare subjects. 

(ii) Experience of field work among industrial workers or 
other publicity work. 


Below 



Receptionist. 

30 years, 

8. 

Supervisor. 

Below 

30 years* 

9 . 

Upper Division Clerk. 

Below 

25 years. 

1 0 . 

Upper Division Ma- 

Below 


chinist. 

25 years. 

XI. 

Stenographer . 

Below 

25 years. 

12. 

Stenotypist 

Below 

25 years . 

13 . 

Comptist 

Below 

25 years. 

14 . 

Lower Division Ma- 

Below 


chinist. 

23 years. 


Graduate with at least three years experience in Govern- 
ment, local authority, or Statutory Organisation, 
Offices or reputed private firms. 

Graduate with two years’ experience in office work. 


Intermediate/Senior Cambridge/Higher Secondary 
certificate or equivalent qualification. 

Intermediate/Senior Cambridge/Hlghcr Secondary 
certificate or equivalent qualification, and experience 
in the operation of Accounting machines. 

(t) Matriculation or equivalent qualification until re- 
placed by Higher Secondary certificate.’ 

{ii) Should possess a speed of 100 words per minute in; 
shorthand and 40 words per minute in typing. 

1) Matriculation or equivalent qualification, 
n) Should possess a speed of 100 words per minute ire 
shorthand and 40 words per minute in typing. 

(i) Matriculation or equivalent qualification. 

(it) Should possess a certificate of competency in the 
operation of comptometers given by M/s. Felt fir 
Terrant & Co, 

(i) Matriculation or equivalent qualification. 

(ft) Should possess a speed of 30 words per minute in; 
typing and some experience m the operation of ac_ 
counting machines. 
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Post 


Scale of pay 


15- 

Lower Division Clerk. 

Below 

25 years. 

(i) Matriculation or equivalent qualification until re- 
placed by Higher Secondary certificate. 

(it) Should poBBCBB a speed of 30 words per minute in 
typing. 

16. 

Telephone Operator . 

Below 

25 years. 

CO Matriculation or equivalent qualification. 

(ii) Should be able to operate a 50 lines P.B.X. with four 
junctions. 

17* 

Driver . . , 

Below 

25 years. 

(t) Should possess a licence for driving motor vehicles. 

(ii) Should have driving experience of two years. 

18, 

Gestetner Operator . 

Below 

25 years. 

(i) Middle School standard’ 

(ii) One year’s experience in the operation of Gestetner 
Duplicators. 

19’. 

Cinema Operator 

Below 

25 years. 

(i) Middle School standard. 

(ti) Should possess a licence for operating 16 & 35 MM 
Sound Projector form State Government authori- 
ties. 

20 . 

Daftry , 

Below 

25 years. 

(i) Middle School standard. 

(ii) Experience in filing & binding. 

21. 

Jamadar & Peon 

Below 

25 years. 

Middle School standard. 

22 . 

Farash, Mali, Chowki- 
dar. Sweeper & Khalasi 

Below 

25 years. 



2. Appointment to the following posts shall be made by direct recruitment : — 

1. Lower Division Clerk. 

(Qualified Class IV employees and Cinema Operators may be considered for promotion 
as and when suitable). 

2. Telephone Operator. 

3. Cinema Operator. 

4. Peon. 

5. Farash. 

6. Mali. 

7. Chnwkidar, 

8. Sweepers. 

9. Khalasi. 

3. Appointments to the following posts shall be made by promotion to the extent ^indicated 
In respect of each categbry of post on tne recommendation of the Departmental Promotion Com- 
mittee and the remaining posts in these categories shall be filled by direct recruitment : — 


SI. 

No. Post 


Quota to be 
reserved for 

departmental 

promotion 


Next lower grade from 
which promotion is to 
be made 


Whether a selec- 
tion pest or 
non-selection 
post 


(1) (2) (3) (4) (5) 


f Assistant Commissioner, ;o% (i) Provident Fund Inspector Selection. 

Coal Mines Provident ( ii ) Provident Fund Inspector 

Fund. Assistant Com- (Legal), 

missioner (Accounts)Coal 
Mines Provident Fund. 
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CO 

(2) 


(3) (4) 

(5) 

2 4 

3* 

Provident Fund Inspector 
(Selection Grade). 

CO Provident Fund Ins- 
pector. . 

(if) Provident Fund Ins- ' 
pector (Legal). J 

100% 

Provident Fund Inspector 
Provident Fund Inspector 
(Legal). 

Selection. 


50% 

Superintendent . 

Selection. 

4- 

5* 

Superintendent. 

( i ) Confidential Assistant 1 

75% 

(i) Confidential Assistant. 

(ii) Instructor. 

(iit) Publicity Assistant. 

Non-Selection. 


(ii) Instructor }-50% 

(Hi) Publicity Assistant J 

(f) Assistant. 

(ii) Receptionist. 

Selection. 

6. 

(i) Assistant 1 

(it) Receptionist J 

.50% 

Supervisor. 

Selection. 

7- 

Supervisor 

75% 

(i) Upper Division Clerks. 

(ii) Upper Division Machinists. 
(iit) Stenographers. 

Non-Selection, 

8. 

Upper Division Clerk.* 

100% 

(i) Comptist. 

(if) Lower Division Machinist. 

Ci**) Lower Division Clerk. 

(iv) Telephone Operator. 

Non-Selection. 

9- 

Upper Division Machinist 

100% 

Lower Division Machinist. 

Non-Selection. 

10, 

Stenographer 

50% 

(i) Stenotypist.- 

(ii) Lower Division Clerk having 
requisite qualification prescrib- 
ed for stenographer- 

Non-Selcctiop. 

II, 

Lower Division Machinist 

100% 

L.D. Clerks having reuqisite quali- 
fication prescribed for the post 
of L.D. Machinist. 

Non-Selection. 

12. 

Comptiat 

100% 

L.D. Clerk having requisite qua- 
lification presenbedf for comp- 
tist. 

Non-Selection. 

13. 

Stenotypist 

100% 

Lower Division Clerk having re- 
quisite qualification for steno 
typist. 

Non-Selection. 

14. 

Driver 

100% 

(i) Gestetner Operator. 

(ii) Class rv staff having requisite 
qualification prescribed for 
driver. If no such qualified 
person is available, an outsider 
may be recruited. 

Non- Selection. 

15- 

Gestetner Operator 

100% 

Class IV staff having requisite quail- Non-Selecuon. 
fication prescribed for Gestet- 
ner Operator. 

16, 

i) Daftxy 
(ii) Jamadar. 

100% 

Peons 

Non-Selection. 


*75% on the basis of seniority subject to the rejection of the unfit and remaining 25% on the 
basis of a competitive examination restricted to existing Lower Division Clerks . 


4- The maximum age limits prescribed for various posts under para 1 above 
are relaxable in accordance with the general instructions issued by the Centred 
Government from time to time, regarding relaxation of age limits for Scheduled 
Castes/Scheduled Tribes, displaced persons and other special categories of per- 
sons. These age limits will also be relaxable for permanent Government servants 
and permanent employees of Local Authority and Statutory Organisations. These 
age limits will not apply to the staff already employed in the Coal Mines Provi- 
dent Fund Organisation for appointment by promotion to higher posts. 

5. All or any of the qualifications prescribed in para 1 above may be relaxed 
bv the appointing authority to the extent considered necessary in the case of a 
candidate who is otherwise well-qualified for a post. When such relaxation is 
given, the reason for the same should be recorded. 
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6 . The qualifications prescribed in para 1 above will not apply in the case of 
the employees of the Organisation for promotion to higher posts and for their 
confirmation. 

7. The staff of the Organisation with at least three years’ service in the post 
from which promotion is made to a higher post, will be eligible for promotion 
against the quota of posts reserved for promotion of the departmental candidates. 
Posts of Provident Fund Inspectors (Selection Grade) shall be filled by promo- 
tion of Provident Fund Inspector and/or Provident Fund Inspector (Legal with 
at least five years’ service as Inspector in either grade or in both grades 
combined. 

8 . The employees may be transferred from one office to another office of the 
Organisation in similar or other posts with the approval of the Commissioner, 
Necessary travelling allowance and joining lime shall be allowed on such a 
transfer except when any transfer is made on the request of an individual. On 
such transfer, seniority, pay, etc. will remain the same as m the post held before 
the transfer. 

9. Persons employed in Government offices, Local Authority and Statutory 
Organisations may also be taken on transfer against various posts but if any 
person la taken on transfer, on deputation, on “foreign service”^ terms, approval 
of the Central Government to the terms of his deputation shall have to be 
obtained." 


Schedule III 
( See Regulation 33) 

1 . Procedure for imposing minor penalties. — No order imposing on an employee 
any of the penalties specified in clauses (i) to (iii) of regulation 31 shall be 
passed, except after — 

(a) the employee is informed in writing of the proposal to take action 

against him and of the allegations on which it is proposed to be 
taken and given an opportunity to make any representation he may 
wish to make; 

(b) such representation, if any, la taken into consideration by the discipli- 

nary authority, 

,2. The record of proceedings in such cases shall include. — (1) A copy of the 
intimation to the employee of the proposal to take action against him; 

(ii) A copy of the statement of allegations communicated to him; 

(iii) His representation, if any; and 

(Iv) The orders on the case together with the reasons therefor, 

3. Procedure for imposing major penalties. — No order imposing on an employee 
any of the penalties specified in clauses (iv) to (vii) of regulation 31 shall be 
passed except after an inquiry, held as far as may be, In the following manner. 

( 1 ) The disciplinary authority shall frame definite charges on the basis of 
the allegations on which the inquiry is proposed to be held. Such charges, 
together with a statement of the allegations on which they are based, shall be 
communicated in writing to the employee and he shall be required to submit 
within such time as may be specified by the disciplinary authority — 

(a) to such authority, or 

(b) where a Board of Inquiry or Inquiring Officer has been appointed 

under sub-paragraph (2) below, to that Board or Officer, 

a written statement of his defence and also to state whether he desires to be 
heard in person. 

Explanation. — In this sub-paragraph and in sub-paragraphs (2) and (3) below, 
the expression “the disciplinary authority” shall include the authority competent 
under these regulations to impose upon the employee any of the penalties speci- 
fied in clauses (i) to (iii) of regulation 31. 

(2) The disciplinary authority may inquire Into the charges itself or if it 
considers it necessary so to do, it may either at the time of communicating the 
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charges to the employee under sub-paragraph (1) or at any time thereafter, 
appoint a Board of Inquiry or Inquiring Officer for the purpose. 

(3) The employee shall, for the purpose of preparing his defence, be permit- 
ted to inspect and take extracts from such official records as he may specify, 
provided that such permission may be refused if, for reasons to be recorded in 
writing, in the opinion of the disciplinary authority such records are not relevant 
for the purpose or it is against the public interest to allow him access thereto. 

(4) On receipt of the written statement of defence, or if no such statement is 
received within the time specified, the disciplinary authority, or the Board of 
Inquiry or the Inquiring Officer, as the case may be, may inquire into such of 
the charges as are not admitted. 

(6) The disciplinary authority may nominate any person to present the case 
in support of the charges before the authority inquiring into the charges (herein- 
after referred to as the Inquiring Authority). The employee may present his 
case with the assistance of any other employee approved by the disciplinary 
authority, but may not engage a legal practitioner for the purpose unless the 
person nominated by the disciplinary authority as aforesaid, is a legal practitioner, 
or unless the disciplinary authority, having regard to the circumstances of the 
case, so permits. 

(0) The Inquiring Authority shall, in the course of the inquiry, consider such 
documentary evidence and take such oral evidence as may be relevant or material 
in regard to the charges. The employee shall be entitled to cross-examine wit- 
nesses examined in support of the charges and to give evidence In person. The 
person presenting the case in support of the charges shall be entitled to cross- 
examine the employee and the witnesses examined in his defence. If the Inquir- 
ing Authority declines to examine any witness on the ground that his evidence 
is not relevant or material, it shall record its reasons in writing. 

(7) At the conclusion of the inquiry, the Inquiring Authority shall prepare a 
report of the inquiry, recording its findings on each of the charges together with 
reasons therefor. If in the opinion of such authority, the proceedings of the 
inquiry establish charges different from those originally framed, it may record 
findings on such charges provided that finding on such charges shall not be 
recorded unless the employee has admitted the facts constituting them or has had 
an opportunity of defending himself against them. 

(8) The record of the inquiry shall include — 

(i) the charges framed against the employee and the statement of allega- 

tions furnished to him under sub-paragraph (1) above; 

(ii) his written statement of defence, if any; 

(iil) the oral evidence taken in the course of the inquiry; 

(iv) the documentary evidence considered in the course of the inquiry; 

(v) the orders, if any. made by the disciplinary authority and the Inquiring 

Authority in regard to the inquiry; and 

(vl) a report setting out the findings on each charge and the reasons therefor. 

(9) The disciplinary authority shall, if it is not the Inauiring Authority, consider 
the record of the Inquiry and record its findings on each charge. 

(10) If the disciplinary authority, having regard to its findings on the charges, 
is of the opinion that any of the penalties specified in clauses (iv) to (vil) of re- 
gulation 31 should be imposed, it shall — 

(a) furnish to the employee a copy of the report of the Inquiring Authority 

and where the disciplinary authority Is not the Inquiring Authority, a 
statement of its findings together with brief reasons for disagreement, 
if any, with the findings of the Inquiring Authority; and 

(b) give him a notice stating the action proposed to be taken in regard to him 

and calling upon him to submit within a specified time such represen- 
tation as he may wish to make against the proposed action, 

(11) The disciplinary, authority shall consider the representation, if any, made 
by the employee in response to the notice under sub-paragraph (10) above and 
determine what penalty, if any, should be Imposed on the employee and pass appro- 
priate orders in the case. 
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(12) If the disciplinary authority having regard to its findings is of the opinion 
that any of the penalties specified in clauses (i) to (iii) of regulation 31 should be 
imposed, it shall pass appropriate orders in the case. 

(13) Orders passed by the disciplinary authority shall be communicated to the 
employee who shall also be supplied with a copy of the report of the Inquiring 
Authority and, where the disciplinary authority is not the Inquiring Authority, a 
statement of its findings together with brief reasons for disagreement if any, with 
The findings of the Inquiring Authority unless they have already been supplied to 
him. 

4. Joint Inquiry. — Where two or more employees are concerned in any case, the 
Central Government or any other authority competent to impose the penalty of 
dismissal from service on all such employees, may make an order directing that 
disciplinary action against all of them may be taken In a common proceeding. 

Subject to the provisions of sub-regulation (3) of regulation 32 any such order 
shall specify — 

(i) the authority which may function as the disciplinary authority for the 

purpose of such common proceeding; 

(ii) the penalties specified in regulation 31 which such disciplinary authority 

shall be competent to impose; and 

(iii) whether the procedure prescribed in paragraph 1 or 3 may be followed 

in the proceeding, 

6. Special procedure In certain cases. — Notwithstanding anything contained in 
paragraph 1 to 4 — 

(i) where a penalty Is imposed on an employee on the ground of conduct 
which has led to his conviction on a criminal charge; or 

(11) where the disciplinary authority is satisfied for reasons to be recorded in 
writing that it is not reasonably practicable to follow the procedure 
prescribed in paragraphs 1 to 4; or 

(ill) where the Central Government is satisfied that In the interest of the 
Organisation, it is not expedient to follow such procedure; 

the disciplinary authority may consider the circumstances of the case and pass such 
orders thereon as it deems fit. 


Schedule IV 
( See Regulation 39) 

1. Period of limitation for appeals. — No appeal shall be entertained by the 
appellate authority unless it Is submitted within a period of three months from the 
date on which the appellant receives a copy of the order appealed against: 

Provided that the appellate authority may entertain an appeal after the expiry 
of the said period, if it is satisfied that the appellant had sufficient cause for not 
submitting the appeal in time. 

2. Form and contents of appeal. — Every person submitting an appeal shall do so 
separately and in his own name. The appeal shall be addressed to the authority 
to whom the appeal lies, shall contain all material statements and arguments on 
which the appellant relies, shall not contain any disrespectful or improper language, 
and shall be complete in itself. 

3. Submission of appeals.— Every appeal shall be submitted to the authority 
which made the order appealed against, through the head of the office in which the 
appellant may be serving or. if he is not in service, through the head of the office 
In which he was last serving. If such authority Itself is the head of office or is 
subordinate to the head of office in which the employee may be serving, or was 
serving if he is not in service, the appeal shall be submitted direct to that authority. 
A copy of the appeal may be submitted direct to the appellate authority also, 

4. Withholding of appeals . — (1) The authority which made the order appealed 
against may withhold the appeal if — 

(1) it is an appeal against an order from which no appeal lies; or 

(li) It does not comply with any of the provisions laid down In paragraph 2; 
or 
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(iii) It is not submitted within the prescribed time-limit and no cause is shown 
for the delay; or 

(ivl it is repetition of an appeal already decided and no new facts or circum- 
. stances are adduced, 

(2> If an appeal is withheld on the ground only that it does not comply with 
the provisions in paragraph 2, it shall be returned to the appellant and shall not be 
withheld if resubmitted within one month thereof after compliance with the said 
provisions. 

(3) Where an appeal is withheld, the appellant shall be informed of the fact and 
the reasons therefor, 

(4) At the commencement of each quarter, a list of the appeals withheld by any 
authority during the previous quarter, together with the reasons for withholding 
them, shall be furnished by that authority to the appellate authority. 

5. Transmission of appeals. — (1) The authority which made the order appealed 
against shall, without any avoidable delay, transmit to the appellate authority every 
appeal which Is not withheld under paragraph 4, together with its comments there- 
on and the relevant records. 

(2) The authority to which the appeal lies may direct transmission to it of any 
appeal withheld, and thereupon such appeal shall be transmitted to that authority 
together with the comments of the authority withholding the appeal and the 
relevant records. 

6, Consideration of appeals. — (1) In the case of an appeal against an order of 
suspension, the appellate authority shall consider whether in the light of the pro- 
visions of regulation 30 and having regard to the circumstances of the case, the 
order of suspension is justified or not and confirm or revoke the order accordingly. 

(2) In the case of an appeal against an order imposing any of the penalties 
specified in regulation 31 the appellate authority shall consider: — 

(a) whether the procedure prescribed In the regulations and Schedule III has 

been complied with and if not, whether such non-rompllance has 

resulted hi failure of justice; 

(b) whether the findings are justified; and 

(c) whether the penalty imposed is excessive, adequate or inadequate; and 

pass orders — 

(i) setting aside, reducing, confirming or enhancing the penalty; or 

(11) remitting the c&se to the authority which imposed the penalty or to any 

other authority with such direction as it may deem fit in the circum- 
stances of the case; 

Provided that: — 

(1) the appellate authority shall not Impose any enhanced penalty which 
neither such authority nor the authority which made the order appeal- 
ed against is competent in the case to Impose; 

(it) no order imposing an enhanced penalty shall be passed unless the appell- 
ant Is given an opportunity of making any representation which he 
may wish to make against such enhanced penalty; and 

(lii) if the enhanced penalty which the appellate authority proposes to Impose 
Is one of the penalties specified in clauses (iv) to (vli) of regulation 31 
and an inaulry has not already been held in the case in accordance 
with the prescribed procedure for imposing such penalties, the appellate 
authority shall, subject to paragraph 5 of Schedule III hold such in- 
quiry or direct that such inquiry be held and thereafter on considera- 
tion of the proceedings of such inquiry and after giving the appellant 
an opportunity of making any representation which he may wish to 
make against such penalty, pass such orders as it may deem fit, 

(3) In the case of an appeal against . any order specified in regulation 37 the 
appellate authority shall consider all the circumstances of the case and pass such 
orders an It deems just and equitable 

[No. 8(33)/63-PF-I.] 
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New Delhi , the 23rd September, 1964, 

G.S.R. 1114. — The following regulations further to amend the Employees’ Pro- 
vident Fund Organisation (Staff Contributory Provident Fund) Regulations, 1960, 
made with the approval of the Central Government by the Central Board of 
Trustees of the Employees’ Provident Fund, l n pursuance of section 5-D of the 
Employees’ Provident Funds Act, 1952, are hereby published for general informa- 
tion, namely; — 

1. These regulations may be called the Employees’ Provident Fund Organisa- 
tion (Staff Contributory Provident Fund) Amendment Regulations, 1964, 

2. In the Employees’ Provident Fund Organisation (Staff Contributory Provi- 
dent Fund) Regulations, 1960 in regulation 16, clauses (a) and (b) shall be re- 
lettered respectively as clauses (b) and (c) and before the clauses as so reletter- 
ed the following clause shall be inserted, namely: — 

“(a) In the case of a subscriber who is dismissed from service for grave 
misconduct, the Central Provident Fund Commissioner may direct 
deduction of any portion of the contribution made by the Employees' 
Provident Fund Organisation under Regulation 11 and -the interest 
due thereon under Regulation 12; 

Provided that if the order of dismissal is subsequently cancelled, the amount 
so deducted shall, on the re-lnstatement of the subscriber in service, 
be replaced to his credit in his Provident Fund Account”. 

[No. 34(12)/60-FF-I.) 


New Delhi, the 24 th September 1964 

G.S.R. 1415. — In exercise of the powers conferred by section 5, read with 
sub-section (1) of section 7, of the Employees’ Provident Funds Act, 1952 
(19 of 1952), the Central Government hereby makes the following Scheme 
further to amend the Employees’ Provident Funds Scheme, 1952, namely: — 

1. This Scheme may be called the Employees’ Provident Funds (Seventeenth. 
Amendment) Scheme, 1964. 

2. In the Employees’ Provident Funds Scheme, 1952, in paragraph 72 — 

(a) in sub-paragraph (1) — 

(i) the words “He shall close the account of the member and give 

notice ln writing to the person to whom the amount is payable, 
specifying the amount and tendering payment thereof” shall be 
omitted; 

(ii) for the expression “Rs. 500/-”, the expression “Rs. 5,000/-” shall be 

substituted; 

(b) in sub-paragraph (3), for the expressions “Rs. 1,000/-” and “Rs. 2,000/-” 

wherever they occur, the expressions “Rs, 6,000/-” and “Rs. 10,000/-” 
shall respectively be substituted; and 

(c) after sub-paragraph (5), the following sub-paragraph shall be inserted, 

namely: — 

“(6) Any amount becoming due to a member as a result of fi) supple- 
mentary contribution from the employer in respect of leave wages/ 
arrears' of pay, instalment of arrear contribution received in res- 
pect of a member whose claim has been settled on account but 
which could not be remitted for want of latest address, or (ii) 
accumulation in respect of any member who has either ceased tp 
be employed or died, but no claim has been preferred within ft 
period of three years from the date it becomes payable, or if any 
amount remitted to a person, is received back undelivered, and 
it is not claimed again within a period of three years from the 
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date It becomes payable, shall be transferred to an account to 
be called the ‘Unclaimed Deposits Account 1 : 

Provided that In the case of a claim for the payment of the said balance, 
the amount shall be paid by debiting the ‘Unclaimed Deposits 
Account’.” 

[No. 3/3/62/PF-II.] 
P. D. GAIHA, Under Secy. 


MINISTRY OF CIVIL AVIATION 

New Delhi, the 24 th September 1964 

G.S.R. 1416. — In exercise of the powers conferred by section 5 of the Aircraft 
Act, 1934 (22 of 1934), the Central Government hereby makes the following rules 
further to amend the Indian Aircraft Rules, 1937, namely: — 

1. Short title. — These rules may be called the Indian Aircraft (Second Amend- 
ment) Rules, 1964. 

2. In Schedule IV to the Indian Aircraft Rules, 1937, in section 3 — General 
Rules, after 3.1.1., the following shall be inserted, namely: — 

“3. 1.1.1. Notwithstanding anything contained in 3.1.1., the Director General 
may, by order in writing, permit, subject to such conditions and 
restrictions as he may deem fit to impose, any aircraft engaged in 
aerial spraying or crop dusting to fly at or above such height as may 
be specified In the order.” 


[No. P. 10-A/ 00-64/ AR/ AM( 17) .] 
S. N. KAUL. Under Secy. 


MINISTRY OF HEALTH 

New Delhi, the 26th September 1964 

G.S.R. 1417. — In exercise of the powers conferred by sub-section (1) of section 
56 of the Delhi Development Act, 1957 (61 of 1957), read with clauses (e), (f), (g) 
and (r) of sub-section (2) of that section, and after consultation with the Delhi 
Development Authority, the Central Government hereby makes the following rules 
to amend the Delhi Development (Master Plan and Zonal Development Plan) Rules. 
1959, namely: — 

1, These rules may be called the Delhi Development (Master Plan and Zonal 
Development Plan) Amendment Rules, 1964. 

2, In the Delhi Development (Master Plan and Zonal Development Plan) Rules. 
1959— 


for rule 15, the following rule shall be substituted, namely: — 

“15. The provisions of rules 5 to 13 relating to the Master Plan shall 
apply mutatis mutandis to the Zonal Development Plan except that 
the period for inviting suggestions and objections shall be 30 days 
Instead of 90 days.” 


[No. F. 12-197/57-LSG I(Vol. III).] 
A. P, MATHUR, Under Secy. 


MINISTRY OF WORKS AND HOUSING 

New Delhi, the 24 th September 1964 

G.S.R. 1418. — The following dra't of certain Regulations further to amend the 
Indian Boiler Regulations, 1950, which the Central Boilers Board proposes to make 
in exercise of the powers conferred by section 23 of the Indian Boilers Act, 1923 
(5 of 1923), is published as required by sub-section (1) of section 31 of the said 
Act, for the information of all persons likely to be affected thereby; and notice is 
herebv given that the said draft will be taken Into consideration on or after the 
15th November, 1964, 
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Any objections or suggestions which may be received from any person with 
respect to the said draft before the date so specilled will be considered by the 
Central Boilers Board. Such objections or suggestions should be addressed to the 
Secretary, Central Boilers Board, Ministry of Works and Housing, (North Block, 
New Deihi), 


Draft Regulations 

These Regulations may be called the Indian Boiler (Amendment) Regulations, 
1964. 

2. In the Indian Boiler Regulations, 1950, — 

(1) in Regulation 154, for clause (a), the following clause shall be substituted, 
nameiy:—- 

(a) (i) Headers and mud boxes, etc., of Water Tube Boilers may be seam- 
less or welded steel or of cast steel, complying with the require- 
ments of Regulations 73 — 80. Where welded, the welding shall be 
stress relieved, radio-graphed and In all respects to the satisfaction 
of the Inspecting Authority. 

(ii) Open ends of seamless steel tube headers may be closed by forg- 

ing or the ends may be secured by bolting screwing or welding in an 
approved manner. Bolting shall not be used where the bolts are ex- 
posed to or are swept by gases of combustion. 

(iii) The method of attachment of the ends shall be subject to the approval 

of the Inspecting Authority. 

(2) for Regulation 339, the following Regulation shall be substituted, namely: — 

“339 — Materials and Construction.— The materials and construction shall 
comply with regulations 154 and 245. 

(3) in Regulation 340, after clause (e), the following shall be inserted, name- 
ly.— 


“(f) End Attachments . — The ends of rectangular headers may be formed In- 
tegral with the header attached by welding. 

The working pressure for the flat ends shall be calculated by the following 
formula, namely; — 

WP — ' C) a Eqn, (89A) 

d2K 


where, 

WP— Working Pressure. 

f=Premissible stress for the material at the working metal temperature, 
t=thiekness of the plate at the weakest part 
d=the least width between the walls of the rectangular header. 
c=l mm. (O' 04)”. 

k— 0 ■ 32 for ends integral with or flanged and butt welded to the header. 

=0 ■ 40 for ends directly strength welded to the header in an approved 
manner.” 

(4) for Regulation 342, the following Regulation shall be substituted, namely: — 

“342. (a) Cylindrical Headers: — Where cylindrical headers are provided, 
their working pressure shall be determined by Equation 72. 

(b) End Attachments: — The attachment of ends and the method of calculat- 
ing the working pressure shall be in accordance with clause (f) of 
Regulation 340. 
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subject to the following modifications: — 

K=0'19 for ends integral with, or flanged and butt welded to the header. 

=0-28 for ends directly strength welded to the header in an approved 
manner. 


and d=Internal diameter of the header”. 


[No. BL-9(7)/01 PII.) 
P. RAJARATNAM. Secy. 
Central Boilers Board. 


MINISTRY OF FINANCE* 

(Department of Economic Affairs) 

New Delhi, the 19th September 1964 

G.S.R. 14J.9. — In exercise of the powers conferred by clause (2) of article 77 
read with clause (1) of article 299 of the Constitution, the President is pleased to 
make the following rule, namely: — 

The Agreement between the Government of India and the Government of 
the Republic of Austria for a credit of one hundred and four million 
Austrian Shillings ($ 4 million) for purchase of Austrian goods, and 
connected documents shall be executed and authenticated on behalf 
of the president by Shrl P, N. Haksar, the Ambassador of India in 
Austria, 

[No. F. 13 (9) -E. 11/64.] 
By order and m the name of the President. 

Dated at New Delhi, the 19th September, 1964 

Y. T. SHAH, Jt. Secy. 


(Department of Expenditure) 

New Delhi, the 3rd October 1964 

GSR. 1420.— In exercise of the powers conferred by the proviso to Article 
309 and Clause (3) of Article 148 of the Constitution, the President, after con- 
sultatiMi S the Comptroller and Auditor General of India makes the 

following rules regulating the method of recruitment to the posts of Adm ns 
trative Officers, Assistant Accounts Officers and Assistant Audit Officers, in the 
Indian Audit and Accounts Department, namely: — 

1 Short title .— 1 These rules may be called the Indian Audit and Accounts 
Department (Administrative Officers, Assistant Accounts Officers and Assistant 
Audit Officers) Recruitment Rules, 1963. 

2. Application . — These rules shall apply to the posts of the Administrative 
Officers, Assistant Accounts Officers and Assistant Audit Officers m t e 
Audit and Accounts Department. 

a ClasiWcatio n scales of pay and other matters . — The classification of the 
smd no^ the ^caie of pay attached thereto, the method of recruitment and 
Other P matters relating thereto shall be as specified m columns 2 to 13 of 'he 
Schedule hereto annexed; 
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The Schedule 


1, Name of post. 


2. No. of posts. 


3. Classification. 


4. Scale of nay. 


5, Whether Selection post or 
non-selection post. 


6. Age limit for direct recruits, 

7. 'educational and other quali- 

fications required fqr 
direct recruits. 

8. Whether age and educational 

qualifications prescribed 
for the direct recruits will 
apply In the case of 
promotees. 

9. Period of probation, If any, 

10. Method of recruitment 

whether by direct recruit- 
ment or by promotion or 
transfer and percentape of 
the vacancies to be filled 
by various methods. 

11. In case of recruitment bv 

Promotiou/transfer, grades 
from which promotion/ 
transfer to be made. 

12. If a DFC exists what is its 

composition. 

13. Circumstances in which the 

’JPSC is to he consumed 
in making recruitment. 


Administrative Officer/ Assistant Ac- 
counts Officer/ Assist ant Audit 
Officer in the Indian Audit and 
Accounts Department. 

608, The Comptroller and Auditor 
General of India may, subject to 
the other limitations In this 
regard, increase or decrease the 
number of the posts mentioned 
above if he is satisfied that the 
quantum of work justified such 
increase or decrease, as the case 
may be. 

Central Services Class II Gazetted 
(Non-Ministerial). 

Rs. 590—30—830—35—900. [The posts 
of Administrative Officer in the 
office of the Comptroller and 
Auditor General of India carry a 
special pay of Rs. 100 P.M. In 
addition to the scale mentioned 
above] . 

50 per cent of the posts are “Selection” 
posts and tho remaining 00 per 
cent are "non-selection” posts 

Not applicable, 

Not applicable. 


Not applicable, 


Not applicable. 
By promotion. 


Promotion’. Subordinate Accounts 
Service/Subordinate Railway 
Audit Service Cadres. 


Class II D.P.C. 


As rcaulred under the U.P.S.C. (Con- 
sultation) Regulations, 


[No. F. 27 (34) -E.G.I/63,] 
K. SACHIDANANDAM, Dy. Secy. 
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(Department of Revenue and Company Law) 

Customs 

New Delhi, the 3rd October 1064 

G.S.R. 1421.— Whereas the Central Government is satisfied that in relation to 
the periodical entitled “Goan Voice” published by the Goan Publishers Limited, 
Nairobi and printed by Ma.lestic Printing Works Limited, Nairobi It is necessary 
so to do for purposes conducive to the interests of the general public; 

Now, therefore, in exercise of the powers conferred by sub-section (1) read 
with sub-section (2) (v) of section 11 of the Customs Act, 1962 (62 of 1062), the 
Central Government hereby prohibits absolutely the import into India of any 
copy of any issue of the said periodical, or any translation, reprint or other docu- 
ment containing a substantial reproduction of any matter contained therein. 

[No, 130-Cus./F. No. 3/134/64-Cus. VIII.] 

G.S.R. 1422. — In exercise of the powers conferred by sub-section (1) of section 
11 of the Customs Act, 1962 (52 of 1962) and in supersession of the notifications of 
the Government of India in the late Department of Commerce No. 2-C(6)/4G-l and 
No. 2-C(6)/46-2 (both dated the 17th July, 1046), the Central Government, being 
satisfied that it is conducive to the interests of the general public so to do, hereby 
prohibits the exports to and imports from the Republic of South Africa of all goods: 

Provided that the foregoing prohibition shall not apply to- 
ll) post-cards (Including reply post-cards); 

(ii) letters as ordinarily understood, i.e., communications; 

(iii) aerograms; 

(iv) books: 

(v) periodical publications (magazines); and newspapers (including "regis- 

tered newspapers”); 

(vi) literature for the blind; 

(vii) free unsolicited gifts from relations and friends, Including family and 

personal photographs, not intended for sale, provided such gifts are 

(a) paid for at letter postage rates or printed matter rates, or 

(b) sent otherwise than through parcel post; and 

(c) the value of such gifts does not exceed Rs. 200. 

(vili) packets containing sweetmeats and blessings for the devotees sent by the 
Durgah Committee, Ajmer, provided that no packet exreeds 500 grams 
In weight and each packet is accompanied by a certlllcate from the 
Nazim of the Durgah Committee; 

(ix) pictorial representations with the religious and social background port- 

raying Indian culture; 

(x) bona fide personal effects of passengers; 

(xl) cargo transhipped at Indian ports for places other than In the Republic 
of South Africa by non-Indian and non-South African ships proceeding 
to countries other than South Africa which may or may not touch 
ports in the Republic of South Afrlra In the course of this voyage; 

(xii) stores supplied in reasonable quantities for use on board ships not borne 
on the South African or Indian Registry and which touch ports in the 
Republic of South Africa In course of their voyage; 

(xlli) service cargo (excluding arms and ammunition, military vehicles, equip- 
ment and material for the manufacture or maintenance of arms and 
ammunition for the Republic of South Africa) when carried as same 
bottom cargo by ships not borne on the Indian or South African 
registry. 


TNo. 13 5-Customs /F, No. 2/3/63-Cus,, VIII. T 
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G.S.R. 1423.— In exercise of the powers conferred by section 26 read with sub- 
section (3) of section 160, of the Customs Act, 1062 (52 of 1962), the Central Gov- 
ernment, 1 elng satisfied that It is necessary In the public interest so to do, hereby 
makes the following further amendment in the notification of the Government 
of India in the Ministry of Finance (Department of Revenue) No. 30-Customs, dated 
the 10th March, 1962, namely: — 

In the said notification, for the words “all aluminium conductors”, the words 
“hard dra'im stranded aluminium conductors for overhead power transmission 
purposes” shall be substituted, 

[No. 130/F. No, 17/6/63-Cus. I.J 
M, PANCHAPPA, Dy. Secy. 


(Department of Revenue and Company Law) 

Customs 

New Delhi, the 3rd October 1904 

G.S.R. 11424. — In exercise of the powers conferred by sub-section (1) of section 
25 of the Customs Act, 1962 (52 of 1962), the Central Government,, being satisfied 
that it is necessary in the public interest so to do, hereby exempts goods imported 
by post, which are bonaflde gifts, from payment of the whole of the customs duty 
leviable thereon subject to the condition that — 

(i) where the post parcel contains articles of food including provisions and 

confectionery (but not including llauor and alcoholic drinks) and 
medicines, the value of the articles does not exceed rupees twenty- 
five; and 

(ii) ia any other case, the value of the goods does not exceed rupees ten. 

[No, 134/F. No. 6/71/63-Cus. VII.] 

Customs and Central Excise 
New Delhi, the 3rd October 1904 

G.S.R. 1425. — In exercise of the powers conferred by sub-section (2) of section 
75 of the Customs Act, 1962 (52 of 1902) and section 37 of the Central Excise and 
Salt Act, 1944 (1 of 1944), as in force in India the Central Government hereby 
makes the following further amendment in the Customs and Central Excise Duties 
Export Drawback (General) Rules, i960. 

Amendment 

These rules may be called the Customs and Central Excise Duties Export Draw- 
back (General) Amendment Rules, 1964. 

2. In the First Schedule to the Customs and Central Excise Duties Export 
Drawback (General) Rules, 1960, the rates published against item No. 13 vide this 
Ministry’s Notification No. 33/F. No. 1/15/53-DBK dated the 4th May, 1903 are 
hereby withdrawn with immediate effect. 

[No. 77/F. No. 1/15/03-DBK.l 
J. BANERJEE, Dy. Secy. 


MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 26th September 1904 

G.S.R. 1426. — In exercise of the powers conferred by the proviso to article 309 of 
the Constitution the President hereby makes the following rules regulating recruit- 
ment to. the Indian Railway Service of Engineers. 

1. These rules may be called the Indian Railway Service of Engineers (Recruit- 
ment Eighth Amendment) Rules, 1964. 
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2 In the Ministry of Railways (Railway Board! Notification No. E(GR) 62RR.2, 
dated the 28t.h April. 1962 published in G.S.R. 601 in Part II. Section 3 sub-section 
(i) of the Gazette of India, dated 28th April. 1962, the following further amendment 
shall be made: 

"A new para as indicated below shall be added and the existing para 22 he 
re-numbered as para 23. 

22. Liability tr> serve in the Defence Services . — Any person appointed to the 
Indian Railway Service of Engineers on the results of the competitive 
examination held in 1984 onwards shall if so required, be liable to 
serve in any Defence service or post connected with the Defence of 
India, for a period of not less than four years including the period 
spent on training, if any: 

Provided that such person — 

(a) Shall not be required to serve as aforesaid after the expiry of ten years 

from the date of appointment; 

(b) shall not ordinarily be required to serve as aforesaid after attaining 

the, age of forty years." 


TNo. E(GR)I 64RR2-3,] 1 

G.S.R. T427. — In exercise of the powers conferred bv the proviso to article 309 of 
the Constitution the President hereby makes the following rules regulating recruit- 
ment to the Signal Engineering Department of the Superior Revenue Establishment 
of the Indian Railways. 

1. These rules may be called the Signal Engineering Department of the Superior 
Revenue Establishment of the Indian Railways Recruitment (Seventh Amendment! 
Rules, 1964. 

2 In the Ministry of Railways fRailwav Board! Notification No. ECGR! 62RR4, 
dated the 98th April. 1962 published in G S.F 6fi2 in Port IT. Section 3 sub-section 
(i! of the Gazette of India, dated 28th April. 1962, the following further amendment 
shall be made: 

“A new nara as indicated below shall be added and the existing para 22 be 
re-numbered as para 23. 

22. Liability tn serve in the Defence Sendees — -Anv person appointed to the 
Signal Engineering Department of the Superior Revenue Establishment 
of the Indian Railways on the results of the competitive examination 
held in 1964 onwards shall if so required, be liable to serve in any 
Defence Sendee or post connected with the Defence of India, for a 
period of not less than four years including the period spent on train* 
ing, if any: 

Provided that such person — 

(a) Shall not he reauired to serve as aforesaid after the expiry of ten years 

from the date of appointment; 

(b) shall not ordinarily be required to serve as aforesaid after attaining 

the age of forty years.” 

[No. E(GR)I64RR4.f 

G S R, 1428, — Tn exercise of the nnwers conferred hv the proviso to article 309 of 
the Constitution the President herebv makes the fohnwinff ruTps regulating recruit- 
ment to the Electrical Engineering Department of the Superior Revenue Establish- 
ment of the Indian Railways, 

1. Thiiise rules mov he called the Electrical Engineering Department of tbo- 
Sunerior Revenue Establishment, of the Indian Railways Recruitment (Seventh 
Amendment) Rules, 1964. 

2 In the Ministrv of Pailwavs (Railwm Board') Nctjflcptioe No E r GR9 69RRB, 
dated the "61 h At>rih 1982 published jp G S.P afi ,3 in Part T T . EeHinu 3 pub-sorrion 
til of the Gazette of India, dated 28th April, 1962, the foPowing further amendment 
shall be made: 

"A new nara as indicated be^ow shall be added and the existing para 22. be 
re-numbered as para 23. 
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22. Liability to serve in the Defence Services . — Any person appointed to the 
Electrical Engineering Department ot the Superior Revenue Establish- 
ment of the Indian Railways on the results of the competitive examina- 
tion held in 1904 onwards shall if so required be liable to serve in any 
Defence Service or post connected with the Defence of India, for a 
period of not less than four years including the period spent on train- 
ing, if any: 

Provided that such person — 

(a) Shall not be required to serve as aforesaid after the expiry of ten years 

from the date of appointment; 

(b) shall not ordinarily be required to serve as aforesaid after attaining 

the age of forty years.” 

[No. E(GR)I 64RR6.] 

G.8.R. 1429. — I n exercise of the powers conferred by the proviso to article 309 of 
the Constitution the President hereby makes the following rules regulating recruit- 
ment to the Mechanical Engineering and Transportation (Power) Department of the 
Superior Revenue Establishment of the Indian Railways. 


1. These rules may be called the Mechanical Engineering and Transportation 
(Power) Department of the Superior Revenue Establishment ot the Indian Railways 
Recruitment (Eighth Amendment) Rules, 1964. 

2. In the Ministry of Railways (Railway Board) Notification No. E(GR) 62RR7, 
dated the 28th April, 1902 published in G.S.R. 604 in Part II, Section 3 sub-section 
(i) of the Gazette of India, dated 28th April, 1962, the following further amendment 
shall be made: 

‘‘A new para as indicated below shall be added and the existing para 22 bo 
re-numbered as para 23. 

22. Liability to serve in the Defence Services.— Any person appointed to the 
Mechanical Engineering and Transportation (Power) Department of 
the Superior Revenue Establishment of the Indian Railways on the 
results of the competitive examination held in 1664 onwards shall if so 
required, be liable to serve in any Defence Service or post connected 
with the Defence of India, for a period of not less than four years 
including the period spent on Raining, if any: 

Provided that such person — 

(a) Shall not be required to serve au aforesaid after the expiry of ten years 

from the date of appointment; 

(b) shall not ordinarily be required to serve as aforesaid after attaining 

the age of forty years.” 


RULES 

New Delhi, the 3rd October, 1964. 


[No. E(GR)I 64RR 7.] 


G.S.R. 1430. — The Rules for a limited departmental competitive examination to 
be held by the Union Public Service Commission in April 1985 for promotion to 
the Section Officers’ Grade of the Railway Board Secretariat Service are published 
for general information. 

2. The examination will be conducted by the Union Public Service Commission 
in the manner prescribed in Appendix II to these Rules. 

The dates on which and the places at which the examination will be held shall 
be fixed by the Commission. 

3. A person shall be eligible to be admitted to the examination, if he is a 
permanent or a regularly appointed temporary Assistant of the Railway Eoard 
Secretariat Service or Stenographers Grade II (Combined) of the Railway Board 
Secretariat Stenographers’ Service on 3rd October, 1904 and would have put In 
continuous service of not less than five years and not more than ten years, on 1st 
January, 1965, in any one, or, as the case may be, more than one of the following 
posts, namely: 

(i) Assistant (R.B.S.S.) ; 

(ii) Stenographer (R.B.S.S.S.) Grade II, (Combined); 
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(iii) Stenographer (R. B.S.S.S.) Grade III; 

(lv) Any other post in or under the Railway Board, the minimum and maxi- 
mum of the scale of which are not less than rupees 160 and rupees 
450 respectively in the case of a post held prior to 1st July, 1059, and 
rupees 210 and rupees 530 respectively in the case of a post held on 
or after 1st July, 1959; 

•Provided that an Assistant (R.B.S.S.) or a Stenographer Grade II 
(R. B.S.S.S.) who would have put in on 1st January, 1965, more 
than ten years of continuous service in any one or, as the case may 
be, more than one of the posts aforesaid shall also be eligible to be 
admitted to this examination. 

•Note. — The Concession regarding relaxation of the upper service limit 
indicated in this proviso is admissible for the 1965 examination 
only, and will not be extended to any future examination. 

N.B. — An Assistant /Stenographer who is on deputation to an ex-cadre post 
with the approval of the competent authority will be eligible to be 
admitted to the examination, if otherwise eligible. 

4. The decision of the Commission as to the eligibility or otherwise of a candi- 
date for admission to the examination shall be final. 


5. No candidate will be admitted to the examination unless he holds a certi- 
ficate of admission from the Commission. 

6. Candidates must pay the fee prescribed in Appendix 1, No. claim for a 
refund of the fee will be entertained except to the extent stated in that Appendix, 
nor can the fee be held in reserve for any other examination or selection, 

7. Any attempt on the paid of a candidate to obtain support for his candidature 
by any means may disqualify him for admission. 

8. A candidate who is or has been declared by the Commission guilty of im- 
personation or of submitting fabricated documents or documents which have been 
tampered with or are incorrect or false or of suppressing material information or 
otherwise resorting to any other irregular or improper means for obtaining admis- 
sion to the examination or of using or attempting to use unfair means in the 
examination hall or of misbehaviour in the examination hall may, in addition to 
criminal prosecution to which he may render himself liable, — 

(a) be debarred permanently or for a specified period by the Commission, 

from admission to any examination or appearance at any interview 
held by the Commission for selection of candidates; and 

(b) be liable to disciplinary action under the appropriate rules. 

9. After the examination, the candidates will be arranged by the Commission 
in the order of merit as disclosed by the aggregate marks finally awarded to each 
candidate; and In that order so many candidates as are found by the Commission 
in their discretion to be qualified by the examination shall be recommended for 
promotion to the Section Officers’ Grade in the Railway Board Secretariat Service 
upto the required number. 

Note 1 . Success in the examination confers no right for promotion to the 
Section Officers' grade in the Railway Board Secretariat Service un- 
less the Ministry of Railways (Railway Board) are satisfied that the 
candidate is suitable in all respects for the same. 

Note 2. — The form and manner of communication of the result of the 
examination to individual candidates shall be decided by the Com- 
mission in their discretion. 

10. A candidate who, after applying for admission to the examination or after 
appearing in it, resigns his appointment in the Railway Board or otherwise quits 
the Service or severs his connection with it, will not be eligible for appointment 
on the rrsults of this examination. 
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Appendix I 
Fee 

Candidates seeking admission to the examination must pay the following fee: — 
Rs. 28:00 (Rs. 7:00 in the case of candidates belonging to Scheduled Castes 
and Scheduled Tribes) with the completed application form. 

This amount should be paid by means of Treasury Receipt of CROSSED 
Indian Postal Orders payable to the Secretary, Union Public Service 
Commission. The Commission will not accept payment made other- 
wise. 

2. Once an application has been considered by the Commission and their 
decision admitting a candidate to the examination communicated to him, no claim 
from the candidate for a refund of the fee paid by him to the Commission will be 
entertained nor can the fee be held in reserve for any other examination or selec- 
tion. If, however, a candidate is not admitted to the examination by the Com- 
mission, a refund of Rs. 20- 00 (Rs, 5 -00 in the ease of candidates belonging to 
Scheduled Castes and Scheduled Tribes) will be made to him. 

Appendix II 

The examination shall be conducted according to the following plan: — 

Part I. Written examination carrying a maximum of 400 marks in the subjects 
as shown in para 2 below. 

Part II. Evaluation of record of service of such of the candidates as may be 
decided by the Commission in their discretion carrying a maximum of 200 marks. 

2. The subjects of the written examination in Part I, the time allowed and the 
maximum marks allotted to each paper will be as follows: — 


Subject 


Maximum Marks Time allowed 


(i) Noting and Drafting ; Precis Writing 

IOO 

2J hours. 

( 2 ) Office Procedure and Practice 

IOO 

2 1 hours. 

PART A~s° 



(3) General Knowledge of the Constitution of ' 
India; Practice and Procedure in Parliament 

PART R— 5° 

1 

IOO 

■ 

J hours. 

General Rules and Railway Acts. 



(4) General Knowledge , 

IOO 

2j hours. 


3. The syllabus for the examination will be as shown in the attached schedule. 

4. All question papers must be answered in English. 

5. Candidates must write the papers in their own hand. In no circumstances 
will they be allowed the help of a scribe to write the answers for them. 

6. The Commission have discretion to fix qualifying marks in any or ell of the 
subjects at the examination. 

7. From the marks assigned the candidates in each subject such deduction will 
he made as the Commission may consider necessary in order to secure that no 
credit is allowed for merely superficial knowledge, 

8. Deduction up to 5 per cent of the maximum marks in the written subjects 
will be made for illegible handwriting. 
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ft. Credit will be given for orderly, effective and exact expression, combined 
with the economy of words in all subjects of the examination. 


Schedule 


Syllabus 0 / the Examination 


(1) Noting and Drafting; Precis Writing. — In addition to questions requiring 
candidates to prepare Notes and Drafts on specified problems, passages may also 
be set for summary or precis. 

(2) Office Procedure and Practice. — This is intended to be an intensive and de- 
tailed test in methods and procedure of work in the Ministry of Railways (Railway 
Board). Some guidance on the subject can be obtained from the Manual of 
Office Procedure issued by the Ministry of Railways current at the time of the 
Notification. Knowledge of the Organisation of the Machinery of the Govern- 
ment of India — designation and allocation of subjects between Ministries and De- 
partments will also be expected. 

(3) Part A. — General Knowledge of the Constitution of India; Practice and, 
Procedure in Parliament. 

Note: — Knowledge of the following will be expected: 

1, The Main Principles of the Constitution of India. 

2. Rules of Procedure and Conduct of Business in the Lok Sabha and the 

Rajya Sabha. 

Part B. — General Rules and Railway Acts. 

Knowledge of the following will be expected: 

(i) Indian Railway General Code, Volumes I & II, 

(ii) Railway Board Act, and 
(iil) The Indian Railways Act. 

(4) General Knowledge.— The paper will cover subjects of interest and impor- 
tance at the present day. Questions will be set to test knowledge of the broad 
and salient features of tne Five Year PJans and Community Development Schemes, 
as also intelligent awareness of current affairs, both national and international, 
which an educated person may be expected to have. Candidates’ answers are 
expected to show their intelligent understanding of the questions and not detailed 
knowledge of any text books, reports, etc. 


[No. E640G1/9/RBI.] 
P. C. MATHEW, Secy. 


ERRATUM 


In Ministry of Railways’ (Railway Board) Notification No, 84-TT/V/29/13/ 13(1), 
dated 24th August, 1964. published In the Gazette of India. Part II — Section 3 (i), 
dated 5th September, 1964 as G.S.R. 1244, the following correction is to be made: — 

Page 1400 , 2nd line of the notification — 
for the figures "17” read “47". 
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(fa*rr<ft fa*FT) 


5Tf fcTiT 1 fadW<, 1964 


<jftoqqoStF> 1 43) —ITT o TTo fro gfauPT % 309 % 9TOJT JTTT TOTH 

TifTrnfr set totft TRt jf ttcjfFt if f^Tftrfer from ami% % aft fafa 

% ■sraFr s iar Hitf i 1 (f^uFft) tofFt Jr tofft %Ejfta irrr qft fefpr ^°ft if 
sfaroff tt vTff T#fa fifrorfror trt : — 

1. TTfuror m*r — Jr faror TraDTFTT (ferpft) mtftr (fi^Fr >Mr tot) TOff 

Hh-lT-M 19 64 an TRii| I 

2. RF] $TO — ?r FfTOT fWRt FtoTFT % WtH T|TOTFr (fwft) ?TPTFT if 
fcftq- »M % TOfr Tt ht 1 ^ aftfTTOit TOrnra wffg^t % toto 1 if sfwFoTT 

1 1 


3. itwr tot qrm fft — TO g qgf ipt fw, tott TOff+TO sfk 

TO% #TOT TOT TORT TOt^ff % TOTO 2 TT TOTR TOTO 4 TTT if Tjfelfem^^rR ?Ff I 

4. «rvt TOTsrfw wv^, «tm sfk sror — toft FTf it TOff qft srnj; 

^ftrrr, srtnTi *frc toft irf % toto tor toto <jFfqg g^fr % Trow 5 ir tofr 
TOTO 13 TOE if TOfPTOfeTFJTOF ^pft I 

5. WT^mrT — ( t) Ttf toFto faRT^r qT F gFar qfFTTO aftfim § ft aft 
tpr T% TO TOTt % aftfgg ^ |ti ^rft FTO it Ftto^ TTOT I faTTOt ijir qfa TO 
RWt T aftgg TTH % ^TOT if Ft^ TOFt % TTRT g$ FTOTT? TTO |, TOT if frojFFT 

t fror ttt $tro, sfk 

(t) EFt faRTTT fdqis'. TO TT <36 5JTO ^ Fp 'TO FhTO?! % 3TH*f TO% 

q% to toiFtot <fr to Tto% •’rir sidro ir fqw Ttot | Fto% Ft Fir Fm? 
% TOFT TFft aftFqcT «Tt, T? if FftFeT % Frtt TTT qff s'Fft : 

TOT^ %^FT ¥RTTT WTT FfTOT % TTFTOT il feft sqFtg Tt $ F%ift q-ft 

TOTT TOTtyiF ft TOTO f Ft FTO TO^T ^t % fTOi *ptf Fp?FT TRW | I 
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SPT 

fafa RTTTO % TT^nTTTT (fwuft) ?tr>i 


'K «ET TST tfT^T- 

ITWT RFr 



ZlVifY Rcff qwf 

i vp=ff tftV 

t K & 

%fqiT OTTTffaT 

T f?R 



farerr tf^sfV sfhr 

itTTOir 


__a ■ 

WW Wf-TTII 

7T 




(1) 

( 2 ) 

(3) 

(4) 

(5) 

(6) 

1. 

4 

^mrror 

620- 

HD]; 

40 


(^K) 


30- 


*frrr (rrwrfr 



fcfto «T»fV 

830 

?mr 

fcrerr $ ftp* 




Eo 


f5Tf«TH ^V 3TT 






nMV) 


(7) 


*far) 


wOi^rpf — 

(i) srf^ffiT 
fwfrow 
^ fafsr ^ 
MV ; 

(ii) %^fVzT irr 
TT5II *K*bK 
Jr ferofr grf 


*ET TO 3 
^ spnrr, 
ji^wi «pt 4 % 
farTsrfVrcK i 
(fatrpfr sfj- 
'»mff Jr q*V % 
Mr) 

*TT 

f^rffer jtotV *fVr 
fafa qfwrff, 
frow^J 

h. 

TFjjff % srw- 
5RT «fiT TO 
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^7 

fl f 7 «f«ff % qat % fan. *rff % 


w tflnft 

qfWtW 

wRff a?r 

qftafa/amf 

afaqataff 

t qff- 

qa ft 

wfaroft 

qft 

'Tslfaqi 

am atff ft 

am aft 

frafaat 

(TWB 

% fafa 

TOmaf?7, 

mfawr 

aw if a ifr/^itcr 

% fafa 

Mfaf fa- 

Tcfaq 

Mm WTT 

Tffc 

aWt a<ff 

fawr qmrff/ 

Mmfar 

jjrw arw 


wtr fWT Tl^ fa 

gWr m 

3f#n ^ 

MTlwfT 

if aa TtT 




m <Tl x Rt ?T 

STFft t 

fmer- 

frar arala 


<Tnf qaf- 


HT amt ft 


WT | (ft 

% TOW 


SlflT/awft 


m\ fTfiTT 


maf mar 

few mm £ 


STTT Bcff- 


HafWTt 





TFff qfr 


am aft 





$r®Rf*iT a at 

5fM aitft 





aWt 


fffwrft *ft 







5rf?TTrcfmTT 





(») 

(9) 

( 10 ) 

(11) 

( 12 ) 

(13) 

(14) 

JTff 

2^ 

amft/sfct- 

«r^wrV /5rfHf>m>- 

BET Bff 

fmqmf % 




fmlmr 

ITT — 

^trTT 

asfta £ar 




Sm^TTT 

% ,? sfter TT TTW 


mfm fa 




£tf TC 

*i 7°fi 1 0 % 






fttfr wff 

atfta Wft 






am 

rwt ^ qst 





qff OTTOT amt 
qatfirnff 
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(1) (2) (3) (4) (5) (6) (7) 


3 W *FT tTJ- 
[VftHR 

sr^m 
(f<pft) Jr 
Wf % f^TT ] 
qT 

Hf-’fTl ■T /'< I m> 
’•PTC ^JsTnTTq 
m ^ q?tq- 
cjtif TTjorrTT 

Jr ^rTOTflr 
^•ffTTr Jf PPT- 
•TT 3 3T *PT 

ipjvtt [^n- 
<r^RFT(r?^) 
Jr T? % fJrtr] 

( )f^mrT 

«PT WW 3TTT 

[faunfr *nj~ 

•TPT (*Pq 

•rmt) Jr qq 
^ f^Tqrr qtft 
qqf % firr] 
qr 

T”p qr *rfirr 
Rftfe m- 
qrqf >ft ’jm- 
qrft [fqsiTfr 
sr^urr (srq 
*rmtJ) J* m 
% *rf- 

qrcj iJ% 

•rrcf *ft 

Jr ^rt 
^rqqT gsp| 

| srm>r ^ 

[q ^ °t> i til *t ftr- 
fq?r •ft 'srr 
q#ft i 
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(1) 

(*) 

(3) 

(4) (5) 

(«) 

(7) 

2 . J?WT- 

1 

fTTOTTW 

350 - orrg 

3 5 m sfrr 3*rJr 

^rfawY : — 

STO 

(rr^) 

MMYr wt 

25- Ttff 

TB (hJ+I^I 

(i) 5rfw<T 



fedfa wfY 

500- pTT 

JY9M1 M fJrg 

fawlwiTBR 



(WftT) 

30- 

f?rf^H MY an 

MY fafsr MY 



( wgfM- 

590- 

hMMY) 

fWY i 



MYt) 

So YY°- 


( ii ) 'JBrBETW 




30- 


f'TJTTB Jf fTffY 




800- 


fMMYtrr i 




50 Tto- 


(iii) f^far/fJrfvr 




30- 


gFT'BTW % 




8 30- 


! EPT 4T W'TB' 




3 5- 


S^TTWWI 




900 


(iv) MY^tt spff- 




Bo 


’B 1 j,i r a^iiMY 
*19 fMfFIBJ 


3TP f f I 
(v) 

fW^TT 8I7fYr MY 

MYl -TBT M 
VT SBJW I 
(Vi) fifrY 4T 

sir MYr 
fiffr Jr fvT^r 
idtt tt srfsPE* 
aTtfEPT *rr- 
TTWl MY TfY 

MY STBclT I 

tYjY 

gTRY^TTf MY 
sptwt Jr aft 
wn gw t 
srrMmMfat- 
TTtfPT ftlfWI 
MY 3 tt bMMY i 
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(8) (9) (10) (11) (12) (13) (14) 



2 tt jrrff/frfb' 

TTHtMrfart- TDT Tff 

Ppnff % 

^rarr 


jDT : fffaiT 1 

STSffa '^NtT 



%^S = tH'/lT5T ?TT- 

stffsrr 1 


TT 

?mff %?rafa 



mm -mff 

faftr/fafsr 



3KT 1 

mftff 

vDff if ^ 

5WTT % 'RT 

HP 11 ! '+)<•} 
m% qrrfyTrCT i 



[/■To 39(28)/62 1 (ft® fto)] 

*ffo qro mfoTT, 
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MINISTRY OF LAW 
(Legislative Department) 

New Delhi, the 1st September 1964 

G.S.R. 1432, — In exercise of the powers conferred by proviso to article 309 of 
the Constitution, the President hereby makes the following rules regulating the 
method of recruitment of persons to the Genral Central Service Class II in the 
Official Language (Legislative) Commission under the Ministry of Law, namely: — 

1. Short title. — These rules may be called the Official Language (Legislative) 
Commission (Class II posts) Recruitment Rules, 1904. 

2. Application. — -These rules shall apply to the Class II posts in the Official 
Language (Legislative) Commission, under the Legislative Department as specified 
in column 1 of the said schedule annexed hereto. 

3. Number, Classification and Scale of pay.— The number of posts, their classi- 
fication and the scales of pay attached to them shall be as specified in columns 
2 to 4 of the said schedule. 

4. Method of recruitment, age limit and other qualifications. — The method of 
recruitment, age limit, qualifications and other matters relating to the said posts 
shall be as specified In columns 5 to 13 of the Schedule aforesaid. 

5. Disqualification. — (a) No person, who has more than one wife living or who 
having a spouse living, marries in any case In which such marriage is void by 
reason of its taking place during the life-time of such spouse, shall be eligible 
for appointment to the post; and 

(b) No woman, whose marriage Is void by reason of the husband having a 
wife living at the time of such marriage or who has married a person who has 
a wife living at the time of such marriage, shall he eligible for appointment to 
the post: 

Provided that the Central Government may, If satisfied that there are special 
grounds for so ordering, exempt any person from operation of this rule. 


Schb- 

Recruitment Rules for Class II posts in the official Language 


Name of 

No. 

Classifies- 

Scale of 

Whether 

Age limit 

Educational and other 

post 

of 

posts 

tlon 

pay 

selection 
post or 
non- 
selection 
post 

for direct 
recruits 

qualifications required, 

I 

2 

3 

4 

5 

6 

7 


I. Superin- 
tendent. 


4 General Rs. 620 — Not app- 

(four) Central 30 — 830. Ucable. 

Service 
Class II' 

(Gazetted) 

(Non- '• 

Ministerial) 


40 Years Essential : 
and below 

(relaxable (i) Degree in law of a 
f for Gov- recognised University. 

eminent 

Servants), (ii) Abouf 3 years exper- 
ience In legislative work 
In Central or State 
Government with apti 
tilde for research work 
(for posts in Legislative 
Sections'!. 

OR 

About 3 vears’ experience 
in pubHcatioh*of law 
books and 'I aw 'ioumal 
particularly statutes [for 
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rouLE 

C Legi<lative ) Commission, Ministry of Loot. 


Whether age 
and educa- 
tional quali- 
fications 
prescribed 
for the direct 
recruits will 
apply in the 
case of pro- 
motees. 

Period of 
probation, 
if any 

Method of 
recruitment 
whether by 
direct recruit- 
ment or by 
transfer and 
percentageof 
the vacancies 
to be filled by 
various me- 
thods. 

In case of rec- 
ruitment by pro- 
motion/transfer, 
grades from 
which promotion 
to be made. 

IfaD.P. 
C, exists 
what is its 
composi- 
tion 

Circum- 
stances in 
which U.P. 
S.C. is to be 
consulted in 
making rec- 
ruitment. 

Duties at- 
tached to 
the posts. 

8 

9 

10 

II 

12 

13 

14 

No. 

2 Years 

By transfer/ 
deputation 

Trantfer/Depu- 

Not app- 
licable. 

Ab required 
under the 




fading which 
by direct rec- 

Officers hold- 


rules. 



r j'tment. ing analogous 


posts under 
Central or 
State Govern- 


ments. 
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3 4 5 


posts in Correction Sec- 
tion (Hindi)]. 

OR 

About 3 years’ experience 
in a responsible capa- 
city in Central/State 
Government Press or 
other important press 
[for post in Print- 
ing Section (Hindi)], 

(iii) Sound knowledge in 
Hindi language (for all 
posts except post in 
Legislative Section 
(other languages)]. 

OR 

Familiarity with one or 
more regional language* 
[for post in Legislative- 
Section (other lan- 
guages)). 

Qualifications relaxable 
at Commission's dis- 
cretion in case of can- 
didates otherwise welh 
qualified. 


2. Librarian 


1 

(one) 


General Rs. 350— Not app- 
Central 25—500 — licable. 
Service 30 — 590 — 

Class II LB — 30— 
(Gazetted) 800— EB — 

(Non- 3° — 830 — 

Ministerial) 35—900 


35 years Essential : — 
and below 

(rciaxable (i) Degree in Law of a> 
for Gov- recognised University, 
emment 

Servants), (il) Degree/Diploma in 
Library Science. 


(iii) -About 5 years’ ex- 
perience in work of a 
legal/rcfcrence library. 

(iv) Expert knowledge of 
colon classification sys- 
tem. 

(v) Experience of orga- 
nisation and mainten- 
ance of clippings and 
reference etc. 

(vi) Sound knowledge of 
Hindi language and 
capacity to read one 
or more regionaf 
languages other than 
Hindi. 

Qualifications relaxable at 
Commission’s discre- 
tion in case of candida- 
tes otherwise well qua- 
lified. 



Hot appli- 2 Years 
cable. 


By transfer/ Trun^ferjDepu- Hot app- 
deputation talion. licable. 

failing which Officers hol<j- 
by direct rec- ing analogous 
ruitmcnt. posts in Law/ 

Legal Libra- 
ries under 
Central/ State 
Governments. 


As required 
under the 
rules. 


[No. F. 39 (a8)/62-Adm. I (B. B.)] 
V. N. BHATIAj J. Sec v . 



XgOO THE GAZETTE OF INDIA : OCTOBER 3, 1964/ASVINA 11. 1886 [Paht II- 


MINISTRY OF IRRIGATION AND POWER 

New Delhi , the 21st September, 1964. 

G.S.R. 1433. — In exercise of the powers conferred by the proviso to article 309 
of the Constitution, the President hereby makes the following rules to amend the 
Ministry of Irrigation and Power (Ganga Discharge Circle) Non-Ministerial Class 
1 and Class II Posts Recruitment Rules, 1963, namely: — 

1. These rules may be called the Ministry of Irrigation and Power (Ganga Dis- 
charge Circle) Non-Ministerial Class I and Class II Posts Recruitment (Amend- 
ment) Rules, 1964. 

2, In the Ministry of Irrigation and Power (Ganga Discharge Circle) Non- 
Ministerial Class I and Class II Posts Recruitment Rules 1963, after rule 5, the 
following rule shall be inserted, namely: — 

‘* 8 . Liability to serve in defence services and posts connected with defence , — 
Every person appointed to any of the said posts after the commence- 
ment of the Ministry of Irrigation and Power (Ganga Discharge Circle) 
Non-Ministrial Class I and Class II Posts Recruitment (Amendment) 
Rules, 1964, shall if 50 required, be liable to serve in any defence 
service or post connected with the defence of India for a period of not 
less than four years including the period spent on training, if any: — 

Provided that such person — 

(a) shall not be required to serve as aforesaid after the expiry of ten 
years from the date of such appointment; and 

(b) shall not ordinarily be required to serve as aforesaid after attain- 

ing the age of 40 years.”. 


[No. F, l(25)/59-GB./F. 5/37/64-GB.] 
P. R. AHUJA, 

Chief Engineer & Ex-Offlch, 
Jt. Secy, 


MINISTRY OF FOOD & AGRICULTURE 
(Department of Food) 

ORDERS 

New Delhi, the 3rd October, 1964 

G.S.R. 1434. — In pursuance of clause 2(b) of the Wheat Roller Flour MUls 
(Licensing and Control) Order, 1957 the Central Government hereby appoints 
Shri K. M. Dutta Assistant Director, Mokamah nice Shri A, N. Idnani as inspector 
to exercise the powers and perform the duties of inspector under the said order 
and makes the following further amendment in the notification of the Govern- 
ment of India in the Ministry of Food and Agriculture (Department of Food) 
G.S.R. 1093 dated the 18th June, 1963, namely: — 

In the schedule to the said notlfleattoin, for the existing item 78 the following 
Item shall be substituted, namely 

"78 Shri K. M. Dutta, Assistant Director, Mokamah’*. 

[No. 116/1/64-BP. Ill (I).] 


GSR. 1435. — In pursuance of clause 2(b) of the Wheat Roller Flour Mills 
(Licensing and Control) Order, 1957, the Central Government hereby makes the 
following further amendments in the notification of the Government of India in 
the Ministry of Food and Agriculture (Department of Food) G.S.R. 1093 dated 
the 18th June, 1983, read with notification No. G.S.R. 1648 dated the 30th Septem- 
ber, 1963, namely; — 

In the schedule to the said notification, for the existing items 39 and 72 the 
following items shall be substituted, namely 

"39. Shri M. Pitchamuthu, Deputy Director, Madras." 

“72 Shri G, V. Raghavalu, Deputy Director, Madras.” 

[No. 116/1/04-BP. HI.] 
N. B. BASU, Under Secy. 
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(Department of Food) 

New Delhi, the 23 rd September 1964 

G.S.R. 1.438. — In exercise of the powers conferred by the proviso to article 
309 of the Constitution, the President hereby makes the following rules further 
to amend the National Sugar Institute, Kanpur (Class I and Claa® II Posts) 
Recruitment Rules, 1904, namely; — 

1. These rules may be called the National Sugar Institute, Kanpur (Class 

I and Class II Posts) Recruitment Second Amendment Rules, 1904. 

2. In the Schedule to the National Sugar Institute, Kanpur (Class I and 

Class II Posts) Recruitment Rules, 1984, in column 11, against item 
37, “Senior Technical Assistants (Sugar Technology)”, for the words 
and figure “with 3 years’ service in the grade”, the words and figure 
“with 2 years service in the grade”, shall be substituted. 

[No. F. 3-143/63-Sugar.] 

PARTAP SINGH, Under Secy. 


(Department of Food) 

New Delhi, the 23 rd September 1964 

G.SJt. 1437. — bn exercise of the powers conferred by the proviso to article 309 
of the Constitution, the President hereby makes the following rules further to 
amend the Department of Food (Class I and Class II Non-Secretariat Posts) Re- 
cruitment Rules, 1963, namely; — 

1, These rules may be called the Department of Food (Class I and Class II 
Non-Secretariat Posts) Recruitment (Fifth Amendment) Rules, 1964. 

2. In the Schedule annexed to the Department of Food (Class I and Class II 
Non-Secretariat Posts) Recruitment Rules, 1963, after item IB and the entries 
relating thereto, the following Item and entries shall be inserted, namely: — 




10 


II 


12 


13 


‘'IC Chief Cost 
Accounts 
Officer 


General 
Central 
Service 
Class I. 
(Gazetted). 


Rs. 1600 
— ioo — 
iSoo 


Not app- 
licable 


■Tot app- 
licable 


Not app- 
licable 


Notapp- Transfer 
licabfe on depu- 
tation. 


Treat rfer on deputa- 
tion. 

© A suitable officer, 
preferably with 
cost accounts ex- 
perience, from any 
of the organised 
Accounts Services 
i.t. Indian Audit 
and Accounts Ser- 
vice or the Indian 
Railways Accounts 
Service or the In- 
dian Defence Ac- 
counts Service. 

<il) A suitable Class 
I Officer, prefer- 
ably with cost 
accounts experien- 
ce from a State 
Accounts Service. 

(Period of de- 
putation— ordinarily 
not exceeding 4 
years, but may be 
extended upto 5 
years in the exi- 
gencies of service). 


Not app- 
licable 


As requir- 
ed under 
the rule"” 


[No. F. 5-4/63/EL']i 
S. BROCA, Under Secy. 
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